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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ST. XAVIER S COLLEGE

Name of the head of the Institution Joseph MK
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

06546- 227366

Mobile no.

7762974328

Registered Email

nkj osesj @mai | . com

Alternate Email

kasl i nsas82@nmai | . com

Address St. Xavier's Coll ege Mahuadanr Lat ehar
Jhar khand 822119 Lat ehar

City/Town Mahuadanr

State/UT Jhar khand

Pincode 822119




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Sr. Kaslin Juliat

Phone no/Alternate Phone no.

06569252349

Mobile no.

9102718130

Registered Email

kasl i nsas82@nmai | . com

Alternate Email

kaslinjuliet@nail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sxcm co. in/igacpage. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. sxcm co. i n/ academ ccal endar.

php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B 2.31 2019 01- Apr-2019 31- Mar-2024
6. Date of Establishment of IQAC 17-Jul - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Preparation of yearly
academ c cal endar on the

22-Jun-2018 19



http://www.sxcm.co.in/iqacpage.php
http://www.sxcm.co.in/academiccalendar.php
http://www.sxcm.co.in/academiccalendar.php

basi s of University
academ c cal endar

teachers, parents and
alumi are coll ected,
anal ysed and used for
i mprovenents

Cl ean and green canpus 09- Jul - 2018 429

and plastic free zone 6

First Aid facilities for 10-Jul - 2018 496

al | 2

I nternational sem nar was 14- Dec- 2018 94

organi zed by | QAC 7

NAAC awar eness sem nar 10-Jul - 2018 56
1

Academi ¢ and 23- Apr-2019 26

Adm ni strative Audit 14

Feedback from students, 27- Apr-2019 592

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

duration

Year of award with

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 6

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRKamFpTW55Tjk4RnFudnVDZmJwY2c9PSIsInZhbHVlIjoiYy8ydWRVcEUxcVlqaGNzb3pGZUo2V0l5TU5qb1d0MjBvWCtaSWN4YmlNNUdRaCtYNzlBbTAzbXR3cEozUjQ1NkNnNDRuUHByMFhTaStUODZvNGFOQUk3Wml1TVZMc0Z6Uk5qQ0lzSnN6OFk9IiwibWFjIjoiMTI3NGIzYzU4NjgxMWExZjdkZWNiMTkwYmNjZDFiZTY5YjdiMzEwZDdjYjk1M2Q5YTgwNDc2OGZiZWZiYzViNSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJweWp1bk51c25ERVE0SHhxaDUxb1E9PSIsInZhbHVlIjoidjdKSUdaYi9qNHg2NFk0UE12TUdWa3BjUG1QYVZuRm1WQU9CTFNzZkNqNXpCRjRCM3VXaVc0cjNlNFR2SkxmdiIsIm1hYyI6ImVjMzFiZmI1NzkzOWY5YzY3NTExZmNlMmM5NzJmOGIzNWFkZDFhNDM5ODE1Yzc5YTY2ZDI5NThkMWNkZmI5NWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InY5UGdXOFFlMWpwTXAzWGViVFZLUnc9PSIsInZhbHVlIjoiKzZCci9kVWxTU3VsQWk5Y2dIZFh5V3d4YkY2Zy9EOHFrTnpoY0JZZjdTTUpQOEVOT01VaDJFK0YvMUZ0Z29jMlEvRFZZeE9pZFFmUmpTV3JYSEMvUUE9PSIsIm1hYyI6IjBiMmJiMmEyMjA4ZWZlZDllYmJkOGY0ZTRmMGI2ZDA0NDYxZWJlNDFiYmQwZDc4MjU5ODhmNjcyNjhjN2JhZDEiLCJ0YWciOiIifQ==

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Oientation program for

newy recruited teaching staff

Wor kshops/ Sem nars are organi zed for the staff and students

Result analysis of the respective departnents

The | QAC coordinated the visits of faculty nenbers fromdifferent

for faculty enriching prograns

institutions

Feedback forns are taken fromthe stakehol ders and anal ysed

No Files Upl oaded !!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conduct Wbr kshops/ Sem nars etc.

Wor kshop on econtent and eresources was
conduct ed. Workshops on various soci al
i ssues were al so conduct ed

Focus on activities for girl students

Various programres |ike guest |ectures,
Certificate Courses, flower decoration
rangol i, nehendi, street play on Gender
Equal ity and cel ebrati on of Wnen's Day
were conducted in the Institution.

Upgr adi ng of coll ege website

The col |l ege website was upgraded.

Purchase of equi pment for different
departnents

Equi pments were purchased as per the
resol uti on of the purchase and finance
conmi ttee.

Up gradation of career and counseling
cell

Sem nars and awar eness prograns were
conduct ed

Focus on Green Initiatives

Verni - conposting, Rai nwater

har vesti ng.

Moni t ori ng students progression through
counsel i ng

Students nonitoring has been
progressing as a continual process
t hroughout the year

Qut reach program

NSS units and outreach program
commttees | ook after the matter
Meetings and prograns were hel d.

To i ncrease the nunber of PhD hol ders

This initiative has increased the
nunber of enrollnent in the institution
in the academ ¢ year 2018-19.

No Files Upl oaded !!!




14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

CGover ni ng Body 28- Feb- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 18- Jul - 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 19- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution is steadily noving from
the traditional to automated Managenent
I nformation Systens (MS). The
followi ng systens are fully functiona
inthe Institute. « Bionetric
Attendance System for Staff e
Institutional email system and Wat sapp
group ¢ Storage and information
retrieval has becone conveni ent and
easy. ¢ Financial accounting through
Tally system e+ Google Classroom online
teaching ¢ Schol arship nodul es -
Publications in eversion. Apart from
all these the students are encouraged
to devel op econtents through

vi deography in their |earning process.
The | atest news, updates and
information is provided to various

st akehol ders through facebook and ot her
soci al nedi a platforns.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The curriculumis prescribed by the Nil anber-Pitanber University. The
curriculumis delivered to the students using a well-planned and docunent ed




process as is enunmerated below a) Qualified faculty is appointed follow ng
gui del i nes prescribed by the UGC and the University. b) The HoD and the menbers
of the staff of the Departnents hold neetings at the beginning of the academc
year to decide the courses to be allotted to each teacher. The | QAC has asked
the teachers to collect requisite naterial, downl oad reference material and use
appropriate teachi ng ai ds/ audi o/ vi deos and PPTs to ensure good curricul um
delivery. The teachers are encouraged to use |learner-centric nmethodol ogy to
di ssem nate know edge. c¢) The Tinetable Commttee prepares the tinetable for
teaching and practical work. Individual tinmetables are prepared and subnitted
to the HoD, Tinetable Conmittee and Principal. The tinmetables for each class
are displayed on the main notice board of the college. The teachers prepare
Lesson Plans for their respective subjects and get it approved by the HoD. d)
The teachers chal k out the co-curricular and extra-curricular activities of the
departnent for the year in the Annual Cal endar of the Department which is then
approved by the Principal. The activities planned include seninars,
presentations by students, departnmental celebrations, group discussions,
debates, essay witing, question answer sessions and experiential |earning
activities |ike student research projects, chart meking, participation in
conpetitions and exhibitions etc. An estinmated budget is prepared for the
activities to be conducted and submitted to the Principal for approval. e) The
i npl ementati on of the Lesson Plan and the Activities of the Departnent is
noni tored by the HoD, | QAC and the Principal. Mnutes of Departnental neetings
are mai ntai ned and deci sions taken are recorded. The attendance records are
checked and certified by the HoD and Principal. The classroom di scussi ons,
guestion-answer sessions, presentations by students and tests taken give the
teachers a feedback on effectiveness of techniques used. Conpletion of portion
for the termand final exam nation is nonitored. Revision is taken. f) After
the termend exam nations, the slow |l earners are given renedi al classes to help
them cope better. The quick | earners are given additional references and doubts
are cleared regarding the reference material provided. They are encouraged to
partici pate and present papers in National and International Sem nars and
Conf erences conducted in the college. g) The | QAC conpil es the Acadenic
Cal endars of the departments and prepares the Annual Cal endar of the Coll ege.
Report of completion of syllabus and activities planned is collected at the end
of each term The | QAC al so collects the proofs of conpletion of activities and
mai ntains records. The Certificate Courses to be conducted in the foll ow ng
year is decided upon and course work, syllabus and teaching aids required is
deci ded upon. The Certificate Courses and Bridge Courses to be conducted are
finalized in consultation with the Principal and presented in the G B neeting
for approval.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 07/ 01/ 2019 150 Enpl oyabi | Account
Certificate ity Mai nt enance
Course in and Tax
Accounti ng filing
and Taxation
Ni | 07/01/ 2019 60 Ent r eprene Types,
Certificate urship Techni ques
course in and
Mushroom Met hodol ogy
Cultivation
and

Mar ket i ng




Ni |
Certificate
Course in
Anal yti cal
Techni ques
of Soi l
Wt er
anal ysi s

Conmuni cat Ni |
ion Skill

Ni |
Certificate
Course in
Agricul ture
Life Skills

Ni |
Certificate
Course in
First Ad

07/ 01/ 2019 150

07/ 01/ 2019 90
07/ 01/ 2019 90
07/ 01/ 2019 150

Enpl oyabi |
ity Experi ment al
Anal yti cal
Skills
Enpl oyabi | Effective
ity I nteraction
Enpl oyabi | Critical-
ity t hi nki ng and
Probl em
Sol vi ng
Skills
Enpl oyabi | Sel f
ity reliability

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BSc Chemi sty 11/ 06/ 2018

BSc MVat hemat i cs 11/ 06/ 2018

BSc Bot any 11/ 06/ 2018

BCom Account s 11/ 06/ 2018

BA Hi ndi 11/ 06/ 2018

BA Engl i sh 11/ 06/ 2018

BA Kur ukh 11/ 06/ 2018

BA Political Science 11/ 06/ 2018

BA Hi story 11/ 06/ 2018

BA Geogr aphy 11/ 06/ 2018

BA Economi cs 11/ 06/ 2018

BSc Physi cs 11/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 446 0

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Aptitude Test Training 07/ 01/ 2019 87
Tal ly 07/ 01/ 2019 166
Ms- of fice 07/ 01/ 2019 193
Vi ew Upl oaded File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom Internship in State 91
Bank of India
BA Internship in Rajkiya 41
Madhya Vi dhyal aya
Banskar cha
BSc I nternship in Carnel 14
Hospi tal Mahuadanr
BA Field Project on An 28
Anal ysi s of Jayanta
Mahapatra's Description
of Puri in his Imagist
Poens
BA Field Project on Rural 91
Devel opnent - A Case Study
of Suggabandh Vill age
BA Field trip to Chai npur 79
Gun a, Jhar khand
BA Field trip to Gundari 23
M nes project Gunm a
BA Field Project on Study 36
on Historical Evidences
of Tribal Museumin Gunla
BA Field Project on 62
observing and Anal yzi ng
t he pedagogy of Kartik
Oraon Col | ege
BA Teachi ng-1earning A 41
study experience at K O
coll ege Gum a, Jhar khand
Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJzbXNLUi9KblFTVzJIM1pSbG5TNlE9PSIsInZhbHVlIjoiYkJMbXNVWjhCUTVnbnhhWGtDMXJRajBrQWFNYm9XT1poVi8rT2xpaXRmYWpJU2lQU3hsYmYxMjdFMGdmaFhMbnRLelFnTmdpQXEyVFFtakZJaUIzcDhaK0VKUmNuUFZqY0x1MncrSUt3TlU9IiwibWFjIjoiNmVkOWRjZmZiNWFmOWIwZjljZGZiZDUzMmFlZjYwNTliODE5NWMwOGVhYTk5ZWM2MDZhM2I5N2EyOTA1NTkxMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVaMHUwWVpMbmpXYUtxRHJpMDBUTVE9PSIsInZhbHVlIjoiNnpzTjhFMjZoalZ4WTFWRnFRWWk0QmpuVmcxYWh4UGNFTDRGTmVwUlIraFIyWjRzNXdvQjh5dHRWRm8zQkpHd1NhYjBXaWJWZnJLM2ZONnQrSHlFd2d6S3k5ZkRuZXJidUI5VFA3S2greWM9IiwibWFjIjoiOGZhMzU5ZDE0MDU2YzIyYmNiOTkxMzk2NWE3NmE0ZDI4YmE5ODA1YjhhNDE1YzYyNTA0MWNmYjQ1YmM3Mjc0ZSIsInRhZyI6IiJ9

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is collected fromvarious stakeholders i.e., students, teachers,

al umi and parents using paraneters which are rel evant and appropriate

consi dering recent devel opnents in the field. Stress on the student and
teachers, in terms of contact hours and inclusion of |atest devel opnments in the
subject is also nonitored. Feedback obtained is studied and anal yzed by the

| QAC. Suggestions are very seriously considered and appropriate action is
taken. Feasibility of proposals is considered proposals are fornmulated and
forwarded through the Principal to the Managenent for their approval. Feedback
from stakeholders is utilized for the overall devel opment of the Institution.
Feedback from students: It was observed that the majority of students were
satisfied with the newy introduced CBCS syllabus in terns of the inclusion of
recent devel opnents in the progranmes and enployability. The Institution plans
to introduce a few nore Certificate Courses in the next acadenm c year
2019-2020. Infrastructural changes were nmade for different departnents.
Feedback from Teachers: Teachers give feedback on course content and suggest

i nclusion of recent devel opnents in the subject. These suggestions are
forwarded to the Principal through the | QAC. Feedback from Parents: Parents

gi ve feedback on facilities required in the Institution and voice their
concerns. They al so voice the concern of their wards. Parents give
reconmendati ons on the syllabus in order to enhance skills of their wards in

i ncreasing enployability and procuring enpl oyment. Feedback from Al umi: Al umi
gi ve suggestions on Certificate Courses to be run, considering career
prospects, skill devel opnment and enpl oyability. The newy introduced syl abus
has adopted adequate changes in the prograns. The difficulty Ievel of
programres has been restructured. Majority of stakehol ders were satisfied with
the changes in curriculum Students and teachers have given satisfactory
feedback about nunber of contact hours and vol une of syllabus. The Coll ege
organi zes various workshops for the resolution of queries in this matter.
Teachers have participated in these workshops and have communi cated their

gri evances and suggestions to the authorities.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Bot any 100 3 3
BSc Chem stry 100 0 0
BSc Mat hemat i cs 100 17 17
BSc Physi cs 100 9 9
BCom Account s 100 39 39
BA Hi ndi 100 18 18
BA Engl i sh 100 13 13
BA Ceogr aphy 100 30 30
BA Hi story 100 17 17
BA Pol it cal 100 29 29
Sci ence
Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkptTCtwa2ppVGZwcWVyc0R4aTN5K1E9PSIsInZhbHVlIjoia0I2S2RhMTN2bEw4VklYUmdPNjljS2UwdktrUi84TlB0N1lnSzNWYmtIaXM2YUdNUURQSTk5RG1GN01QMmh3UE0xZDFkYjhmQmxzNUoyWnVMMGtPOUE9PSIsIm1hYyI6ImU1ZDAyOThmNzQ4NjYyMjRlNGI1YzRlMDNiNjc4MDJiNWMxYTliOTQ5YzA4Y2E5MTRjZmY0ZmRlYTYzODEzMzYiLCJ0YWciOiIifQ==

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 446 0 34 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
34 34 15 4 1 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has mentor and mentees system. In the college 446 students are enrolled in the academic year. We
have bifurcated the teachers and students into mentor and mentees. We have divided the sections among the
teachers, who become the mentors of that section. The responsibilities of mentoring is assigned to individual

teachers of the same department. The concerned teacher takes the responsibilities of the concerned students of
the sections. Throughout the session that mentor takes the responsibilities and all the related issues such as
academic problems, subject related, their social problem, their individual problems, financial problems, carrier

guidance and their personal problem also discussed with the concerned mentor. Generally the students hesitate

to share their problems specially the individual problem and their social problem. So they keep themselves as a

mute observer and listener. Our mentors try to find out the reason behind their muteness and make them
talkative by various means. Our students come to their mentors and share their views, opinions and their
academic related problems and queries. The mentors try to solve the problems as possible to them. Our mentors
and college make the arrangement of the guidance, lectures on competitive examination and give the proper
guidelines for various competitive examinations. The individual mentor also gives the students proper and
appropriate guidance for carrier point of view. The students of our college belong to tribal, socially and
economically backward section of society. They are from small villages, so they generally hesitate to share their
personal and individual problems before the mentors, so the percentage of students who seek guidance from
mentors is low. But our teachers i.e. all mentors try to make their level best and always promote the students to
feel free with the teachers. With each male mentor there is a female mentor is also available for the girl mentees.
So, the girl students share their personal hygienic, social and all problems with the lady mentors. And lady
mentors try to solve the problems of the girl students throughout the session. The details of the documentations
and record of mentor and mentee is maintained by the respective mentor. And related record is kept ready the
concerned department.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
446 34 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

34 34 0 0 7



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFBTjVUMFZRTnYyYXQ4cUtoMlZxR1E9PSIsInZhbHVlIjoibnRvNW9FeFhGSGpDQ29GYlBqZTIwRGJ5TGN0eTBHVVJ4Ym5rMTZCN2xmdHZJZXJQcWd2c2tYaDdIOGVneE5xcWVHQmZYdjlIVG01bDZlL2FDd1JJNmc9PSIsIm1hYyI6ImVjZDg1MTljMmQyMmJmYmI1YWVlNWQ0MDVhYjdmNGYyOThmMGIyYmE5M2ZjMDE4MzhhYmFmNmMwZjVjYmQ4YTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZUM2lsMGJBbnJCbE9rZmdnRkNZQ3c9PSIsInZhbHVlIjoiUm1zcE0xRUdWTVlGdkFkQldEVGg5WThWMXJhakV2aWNBM05GNXJ0TEpnalJsc05CSkxrU0xRRitQUW9IWDFjQmVmMnUwclk5YytaaVl6VWZnNVNDZlE9PSIsIm1hYyI6Ijk5MGJkNjdhMTBiYmIwNmE5NWRkOTUwOTNkMDQ5OWYzOThkZTE3MjlkNTZhZjdiYmM1MmNhODA4ZjY2NjIwMWIiLCJ0YWciOiIifQ==

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA BAHONSGEO PART- | || 16/ 05/ 2019 11/ 06/ 2019

BA BAHONSECO PART- 11| 16/ 05/ 2019 11/ 06/ 2019

BA BAHONSPOLSC PART- 1 I | 16/ 05/ 2019 11/ 06/ 2019

BA BAHONSHI S PART- | || 16/ 05/ 2019 11/ 06/ 2019

BA BAHONSENG PART-1 1 | 16/ 05/ 2019 11/ 06/ 2019

BA BAHONSHI N PART- 111 16/ 05/ 2019 11/ 06/ 2019

BCom BCOVHONSAC PART- I I | 17/ 05/ 2019 11/ 06/ 2019

BSc BSCHONSNVAT PART- | || 17/ 05/ 2019 11/ 06/ 2019

BSc BSCHONSPHY PART- | | | PART- 17/ 05/ 2019 11/ 06/ 2019

111
Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

ClE are: 1.

regul ar

growt h.
result

that students will
Assi gnnent s and/ or

f ocus on sl ow | earners.

also try to find out
Resul ts:

in B.A , B.Sc.

mtigate ‘copy-paste culture’
has been nade to add marks for
25 marks required to be sent by the HEl
Students are nade to take tests from previ ous year
they may get acquainted with the question pattern of University exanms. The
Coll ege library makes avail able the previous year question papers for students.
7. Class tests have been an inherent
system of the HEl.

Eval uation (ClE).

of the uni

The institution has taken into consideration the inputs given by the NAAC Peer
team regardi ng Continuous | nternal
In this academc year with the approval
i ntroduced Choice Based Credit System (CBCS) for the new batch of students. 2.
The nunber of m d-senester exans have been increased to two per senester so
have nore chances to evaluate their academ c progress. 3.
proj ects have been nade conpul sory for all
to train themin know edge-searching. 4. Viva on assignnments are conducted to
in assignnents and di ssertations.

Sone reforns initiated on

versity we have

the departnents

5. Provision

attendance and responsiveness in class into the

part of the Continuous | nternal
Slow | earners are now identified at an early stage and

class tests at the end of each chapter/topic are conducted w th speci al
8. Under the nentor-nentee program of the college,
teachers discuss with the students their academ c performances and progress and
if the students have any issues hindering their acadenic

under the CBCS system of narking. 6.
Uni versity questions so that

Eval uati on

t he

The refornms initiated on CIE have resulted in achieving 100

and B. Com University final

year (Part-|I

I 1)exam nations



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iis5YStFa0NXSlcvZktGYzNqRG9YYkE9PSIsInZhbHVlIjoiaVBsTEM0TndxVXVFSzRoYmFaMEthbnBXV1VFNnJZV3o1UjhhdTFEOVpPN09QTVRWNDhPeVljY01ZUmZ5UUNIQVJsT2RMTHZCT054aVdvVnBOamZNV1E9PSIsIm1hYyI6IjE2ZDlhYWUwNzFhZWZmZmNkZTg4MzgwM2RjOTViN2FjNzc1MTY4NDM3ZDhlMTgxNmViMjQyMjFmODljZGQ3ZGYiLCJ0YWciOiIifQ==

|2019.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Foll owi ng are the policies of the HEl regardi ng academ c cal endar for conduct
of Examination and other related matters: 1. The college is affiliated to
Ni | anber - Pi t amber University and hence the pattern prescribed by the university
is strictly followed. The university provides an academ ¢ cal endar t hat
specifies the date of comencenent and end of the classes for each
year/senester along with the governnent holidays. Before the begi nning of every
academ c year, the Principal gets the approved al manac for the HEl fromthe
affiliating University. 2. The academ c cal endar of the HEl is prepared in
consultation with the Academ c Council, Exam Committee, HoDs and ot her staff of
the College. 3. Md-senmester exami nations and other tests are conducted at
regular intervals whilst keeping space for University exans based on tentative
dates for the University exanms. 4. The HEl ensures that all the exans and tests
given in the acadenm c cal endar are followed without fail. In rare cases the
Principal alters (prepones or postpones) the dates of the exam nation. 5. The
academ c cal endar al so nentions the dates of the publication of results and the
results are published on tinme to run the CIE effectively. 6. The Cal endar al so
i ncl udes parents-teachers neetings which are held to assess the performnce of
t he students.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. sxcm co. i n/ courseout cone. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BAHONSGEO BA CEOGRAPHY 17 17 100
BAHONSECO BA ECONOM CS 1 1 100
BA POLI Tl CAL 13 13 100
BAHONSPOLSC SCl ENCE
BAHONSHI S BA Hl STORY 7 7 100
BAHONSENG BA ENGLI SH 7 7 100
BAHONSHI N BA HI NDI 9 9 100
BCOVHONSAC BCom ACCOUNTS 21 21 100
BSCHONSMVAT BSc 4 4 100
MATHENMATI CS
BSCHONSPHY BSc PHYSI CS 2 2 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. sxcm co.in/studentsati sfacti onsurvey. php



http://www.sxcm.co.in/courseoutcome.php
http://www.sxcm.co.in/studentsatisfactionsurvey.php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Leadership in digital Geogr aphy 05/11/2018
wor | d
Success without stress Political Science 08/ 08/ 2018
Talk on learn to | ead Bot any 18/ 01/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Soci ol ogy 4 4.8
I nt ernati onal Bot any 19 10. 54

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication




No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Mcro- p Dipti I nt er nat 2019 4. 86 St. 4
ropagati on Shr adha i onal Xavier’s
from nodal Ti rkey Jour nal of Col | ege,
expl ant's Chemi cal Mahuadanr ,
of rose St udi es Lat ehar,
(Rosa Jhar khand
hybrid L.)
at differe
nt concentr
ation of
BAP
(6-Benzyl
Ami no
Puri ne)
Docunent Dipti I nt er nat 2019 4. 86 St. 2
ation of Shr adha i onal Xavier’s
pl ant taxa Ti rkey Journal of Col | ege,
used as Chemi cal Mahuadanr,
Bi o-fence St udi es Lat ehar,
i n Ranchi Jhar khand
district,
Jhar khand:
Way to Con
servation
of plant b
i odi versit
y
CGenetic Dipti I nt er nat 2019 4. 86 St. 3
variation Shr adha i onal Xavier’s
and herita Ti rkey Jour nal of Col | ege,
bility Chemi cal Mahuadanr,
estimation St udi es Lat ehar,
in 100 Jhar khand
accessi ons
of
Jat r opus
curcas L.
for fruit
yield and
vegetative
traits in
sub-
tropi cal
climte of
Ranchi
district
of




Jhar khand

An M K I nt er nat 2019 4.8397 St.
Account of |.Joseph SJ i onal Xavier’s
economi ¢ Jour nal of Col | ege,
life of Resear ch Mahuadanr ,
Ganj hus of in Humanit Lat ehar,
Jhar khand: ies, Arts Jhar khand
An and
| gnom ny Literature
for the
rich
Jhar khand
and the
gr eat
I ndi a
M K Jour nal 2019 5.87 St.
Hi storical |.Joseph SJ of Xavier's
Backgr ound Emerging T Col | ege,
of the echnol ogi e Mahuadanr ,
Ganj hus of s and Lat ehar,
Jhar khand I nnovati ve Jhar khand
with with Resear ch
Speci al
Ref erence
to the
Naxal ite
novenent
A M K I nt er nat 2019 4.236 St.
Detailed |.Joseph SJ i onal Xavier’s
Anal ysi s Jour nal of Col | ege,
of the Resear ch Mahuadanr ,
Ganj hus of and Lat ehar,
Jhar khand Anal yti cal Jhar khand
from Soci o Revi ews
| ogi cal Pe
rspective
Rel i gi o- M K I nt er nat 2018 4.8397 St.
Cul tural . Joseph SJ i onal Xavier's
Profile of Jour nal of Col | ege,
the Ganj hu Resear ch Mahuadanr,
s- Bhogt as: i n Humani t Lat ehar,
The | esser ies, Arts Jhar khand
Known and
Dal it Literature
Communi ty
of
Jhar khand
Phyt oche Raphael VWrld 2018 2903 The
m cal R Marandi |Journal of Rapi nat
Profiling Phar maceut Her bar i um
of Cchna i cal and Centre
obt usat a Resear ch for
DC. Var. Mol ecul ar
punmila (Bu Systematic
ch. - Ham , St.
Ex DO - Joseph’s




An Col l ege (A
Endanger ed ut ononous)
Et hnonedi ¢ Ti ruchi rap
i nal Pl ant al li
of Tam | Nadu
Jhar khand
FT-1R Raphael I nt er nat 2018 5.517 The 736
HPLC, GCC- R Mar andi i onal Rapi nat
M5 and wi s Jour nal of Her bar i um
of Resear ch and Centre
Peucedanum in for
dhana Phar macy Mol ecul ar
buch. - Ham and Phar ma Systematic
Ex CB ceuti cal , St.
C arke Sci ences Joseph’s
(Bhojraj): Col l ege (A
A rare and ut ononous)
endanger ed Tiruchirap
medi ci nal alli,
plant of C Tam | Nadu
hot anagpur
Jhar khand
Dessy, Raphael | nt er nat 2018 7.749 The 3
VJ 2015. “ | R Marandi i onal Rapi nat
Phyt ochem Journal of Her bar i um
cal, antio Current and Centre
xi dant and Resear ch for
anti bacter Mol ecul ar
i al Systematic
st udi es on , St.
t he Joseph’ s
essenti al Col  ege (A
oil of the ut ononous)
rhi zome of Ti ruchi rap
Cur cuma al li
amada Tam | Nadu
roxb.”
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

paper s

Number of Faculty International National State Local

At t ended/ Sem 35 5 0
nar s/ Wor kshops

Present ed 16 11 0
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Resour ce
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

on Di seases

Economni cs

activities activities
Cl eanliness Drive NSS 7 44
in Raj danda vill age
Swat cch Bhar at NSS 3 79
Abhi yan i n Prakash
Nagar
Swat ch Bhar at NSS 12 86
Abhi yan, a clean
canpai gn programe
in Beltoli
Pl ant ati on NSS 8 72
program in Regai
| mport ance of YRC 4 23
heal th and hygi ene
awar eness program
i n Prakash Nagar
Worl d Popul ation YRC 8 56
Day: An awarenss
programin the
mar ket of Mahuadanr
Awar eness YRC 32 426
program | nportance
of the rights of
wor ker s
An awar eness NSS Depart nment of 12 52
program Problemof | Political Science
Al cohol i sm
An awar eness NSS Depart nents 7 92
program was of CGeography Bot any
centered on the
t henes of Abortion
Awar eness program| NSS Departnent of 8 38

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Bl ood Donati on
Canp

Award for
donati ng H ghest
Contribution in

Jhar khand State
Al DS Cont r ol
Soci ety

42
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Vol untary Bl ood
Donati on Ni |l anber

Pi t anber

Uni versity

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
St. Xavier’s Depart nment of WAt er 12 35
Col | ege Hi story Conservation
Mahuadanr
St. Xavier’s Depart nment of heal th and 9 28
Col | ege H ndi hygi ene, giving
Mahuadanr t he synpt ons of
Mal ari a and
Typhoi d
St. Xavier’s Al CUF Protection of 6 42
Col | ege Grls in
Mahuadanr Jhar khand
St. Xavier’'s Al CUF Awar eness of 7 35
Col | ege Safety of Wonen
Mahuadanr in Beltoli
vill age
St. Xavier’s Al CUF Rol e of the 15 92
Col | ege Menbers in the
Mahuadanr Committee and
hi s/ her
Contribution to
the Soci ety
specially
regardi ng the
heal th of the
illiterate
comuni ty
St. Xavier’s Al CUF Ai ds 31 228
Col | ege awar eness
Mahuadanr program
St. Xavier’s Al CUF Val ue of 15 84
Col | ege Wonen educati on
Mahuadanr anong Adi vasi
St. Xavier’s Al CUF Nat ur al 52 446
Col | ege Di saster Fund
Mahuadanr for Keral a
di saster relief
St. Xavier’'s Al CUF Vil lage 15 35
Col | ege out reach
Mahuadanr programe on
the thene
“I mportance of
Grl Child
Education” in
Beher at ol i




St. Xavier’s Al CUF Inter-coll ege 7 48
Col | ege neet for
Mahuadanr i mportance of
personal growth
in Youth
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity

Participant

Source of financial support

Facul ty Exchange

St udent s

St. Xaviers
Col | ege, Mahuadanr

30

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernshi p/
Pr oj ect

St at e Bank
of India,
Mahuadanr

01/12/ 2018

22/ 12/ 2018

91

I nt ernshi p/
Pr oj ect

Raj ki ya
Madhya

Vi dhyal aya

Banskar cha,

Mahuadanr ,
Lat ehar

03/ 01/ 2019

03/ 02/ 2019

41

I nt ernshi p/
Pr oj ect

Car nel
Hospi t al ,
Mahuadanr

01/ 05/ 2019

22/ 05/ 2019

14

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Reserve, St.
Xavi er’ s Pat na

Facul ty exchange/
Eco- Audits/
I nt ernshi p/
Projects

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
St. Ann of 11/12/ 2018 Host el Managenent 8
Luzern, Northern
Pr ovi nce,
Vi shakhapat nam
Andhra Pradesh
Tarum tra Bio- 26/ 07/ 2018 St udents and 8
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Carnel Hospital, 21/ 01/ 2019

Mahuadanr

I nt ernshi p/ 8
Proj ects

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

15. 7

15. 7

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Cl assroons with LCD facilities Newl y Added
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass rooms Newl y Added
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS

Nature of automation (fully

Version

software

or patially)

Year of automation

No Data Entered/ Not Applicable !!!

4.2.2 — Library Services

Library
Service Type

Existing Newly Added

Total

Text
Books

5177 1598176 290 96644

5467 1694820

Ref erence
Books

108 14706 61 11860

169 26566

e- Books

4297 0 0 0

4297 0

CD &
Vi deo

19 0 0 0

19 0

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

is developed

Platform on which module

Date of launching e-
content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure




4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 41 2 2 0 17 8 12 100 0
g
Added 5 1 1 0 4 0 0 0 0
Tot al 46 3 3 0 21 8 12 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

YouTube vi deos

http://ww. sxcm co. in/eresources. php

PPT

http://ww. sxcm co. in/eresources. php

PDF

http://ww. sxcm co. in/eresources. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on Expenditu
academic facilities

fa

re incurred on

maintenance of academic

cilities

Expenditure incurredon
maintenance of physical
facilites

Assigned budget on
physical facilities

31. 22

29. 39

17.41 15.71

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

physi cal ,
conputers, classroons etc.

equi prents. Infrastructure:
needs of the departnments/co
mai n buil di ng and physi cal
| ooked after by them Al
techni cian of the college.
vari ous external agenci
whi t ewashi ng,
equi prent ,
after prior approval

the garden is well

envi ronment .

nonsoon.

students of Botany departnent.
the college for the students to obtain know edge and to nmaintain pollution free
Pl anti ng of seasonal
regul arly. The NSS and Eco-club take initiative in planting trees during

Li brary: There is a Library Advisory Commttee which is concerned with

There are established systens and procedures for
academ ¢ and support facilities — Laboratory,

mai ntai ning and utilizing
library, sports,

The college has its statutory commttees that take

care of the various prograns of the college including infrastructure facilities

Fi nance and Purchase Conmittee see the necessary

Il ege.

arrangenments for adding new academ c infrastructure in the college as per the
Constructi on,
infrastructure like water,

repai r and mai ntenance of the
power supply and gas are

I mnor faults are attended and repaired by the

es.

constructing/renovating buil di ngs and ot her
instrunents and itenms for
and scrutiny to ensure optinal
all ocated to the respective departnents in each academ c year.
taken cared by the gardener as well
A Her bal

The coll ege has a generator systemfor uninterrupted
power supply. Maintenance of toilet and service areas is outsourced through
It also takes care of other works such as

repair works. The
use in the |l aboratories are purchased
utilization of funds
The greenery of
as the faculty and
and Botani cal garden is established in

trees is carried out in the college



http://www.sxcm.co.in/eresources.php
http://www.sxcm.co.in/eresources.php
http://www.sxcm.co.in/eresources.php

purchase, issue and up-gradation of library facilities. The grievances of
students regarding library are taken care of by them Conputer IT
infrastructure: There is a coordinator for the Conputer Resource Center who
nmoni tors use and mai nt enance of conputer labs in the college. The Publication
Committee | ooks after information sharing and upl oading on the coll ege website.
Laborat ory Equi pnents/ Machineries: Gas connection pipeline is checked
regularly for any | eakage by the college technician. Lab assistants maintain
stock register in the |aboratory for keeping a |ist of chem cals, glassware and
any other instrunments used in the |aboratory. They al so nmaintain Dead Stock
Regi ster to keep account of the non-functional equi prment and nmachineries etc.
The | aboratory equi pment is maintained at the departnental |evel by the staff
or through technicians of the college annually and/or whenever necessary.
Furniture/ related itens: There are staffs to | ook after the maintenance and
repair work of furniture and fixtures and other physical infrastructure. They
bring into the notice of the authority the needs of repair work and certify
after the work has been conpl eted. Sports: College has a Sports Committee which
| ooks into matters of sporting events throughout the year. College organizes
i nter-departmental tournanents of sports and games |ike football, cricket and
vol  eybal | . Col |l ege provides all the necessary equipnents to the students.
Col I ege has two football grounds, two badm nton courts, two kabaddi courts, one
cricket ground and one basketball court. The mai ntenance of the grounds is well
taken care of by the sports committee and mai ntenance staffs.

http://www.sxcm.co.in/policyformaintenance.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support e- kal yan 271 3984180
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal 0 0 0
b) I nt ernati onal 0 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Soft skill 16/ 07/ 2018 85 St. Xaviers
devel opnent Col | ege, Mahuadanr

Renedi al coachi ng 07/01/ 2019 146 St. Xaviers
Col | ege, Mahuadanr

Bri dge courses 09/ 07/ 2018 193 St. Xaviers
Col | ege, Mahuadanr

Yoga 12/ 01/ 2019 446 St. Xaviers
Col | ege, Mahuadanr

Medi tati on 12/ 01/ 2019 446 St. Xaviers
Col | ege, Mahuadanr

Per sonal 06/ 08/ 2018 446 St. Xaviers



http://www.sxcm.co.in/policyformaintenance.php

Counsel i ng Col | ege, Mahuadanr
Ment ori ng 06/ 08/ 2018 446 St. Xaviers
Col | ege, Mahuadanr

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
nstitution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 SXCM 85 85 0 0
Pragat i
Schemne

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Tarumtra 85 0 Kartik 62 0
Bi 0- Reserve, Oraon
St. Xavier’s Col | ege,
Pat na Guni a
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 11 B. Com Account s Jant a Post
Shivratri Graduati on
Col | ege
2019 4 B. A H ndi Ranchi Post
Uni versity Graduati on
2019 1 B. A H ndi Ganesh Lal Post
Agr awnal Graduati on
(GA)
Col | ege
2019 1 B. A Engli sh Ganesh Lal Post
Agr awal G aduati on



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im4rdEFnSE5oMC9zNlVrSWtBQjhqS2c9PSIsInZhbHVlIjoiTDM4dGZwSEllcHZsa1kvaXpHbytvYW9KVStvK1lXN01LK1JMVU5laXNkVUF1bDMxaTBRcG0yRm5CVlI1ZUlWcnRqSzBod2ZjTFRwd1ZiRnN3THFBWWc9PSIsIm1hYyI6IjdiNzQzZjBlMmE5NmEyYWIxNDBjZjZlOWNlYmEwYjUzYmNhN2EwY2NhMzllMTFkNmI5YzExMGViYzg0MWIxNWIiLCJ0YWciOiIifQ==

(GLA)
Col | ege
2019 1 B. A Engl i sh Kartik Post
Oraon Graduati on
Col | ege,
aunl a
2019 1 B. A Engl i sh Chandr avan Bachel or
shi B.ed of Education
Col | ege,
Gar hwa
2019 5 B. A Pol i tical Ganesh Lal Post
Sci ence Agr awnal Graduati on
(GLA)
Col | ege
2019 1 B. A Political Ranchi Post
Sci ence Uni versity Graduati on
2019 2 B. A Geogr aphy Ganesh Lal Post
Agr awal Graduati on
(GLA)
Col | ege
2019 1 B. A Ceogr aphy Ni rmal a Post
Col | ege Graduati on

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Long di stance and I nt er - depart nent al 50
Sprint race | evel
Sack race I nt er - depart ment al 90
| evel
Cycl e race I nt er - depart nent al 90
| evel
Kho- Kho mat ch I nt er - depar t nent al 72
| evel
Kabaddi match I nt er - depart nent al 48
| evel
Badmi nton mat ch I nt er - depart nent al 48
| evel
Cricket match I nt er -depart nent al 96
| evel
Vol | eybal | mat ch I nt er - depart nent al 80
| evel
Foot bal I match Inter-Institutional 48

| evel

(St.Joseph’s and




St. Xavier’s)

Foot bal I match I nt er - depar t nent al 96
| evel

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Students Council is a good training ground for students to develop skills
of good governance. The election to the Council hel ps them practice these
skills and learn the skills of Denocratic representation and participation. The
Students Council election and the establishnent of it takes place during the
first term Class Representatives (CR) are elected by the class and then
candi dates for the Council are proposed by them from anong the Representatives.
The proposed nanes of the students are then forwarded to the Principal who then
hol ds an el ection session for the Council. The Council elects a President, a
Vi ce-President, two Secretaries, Treasurer and other menbers of the Council
The Principal and the Coordi nator of the Student Council see to it that girls
are adequately represented in the council. The Students Council is a forum
where the students can voice their issues if any, related to any aspect of the
functioning of the College. The Students Council representatives participate
whol eheartedly in all the activities of the College and give a feedback
associated with teaching | earning processes. The menbers of the Students
Council, the CRs and Comm ttees coordinate with the teachers and students of
the Departnents in the execution of activities planned. The Students Counci
take direct participation in all students related adnministrative activities. As
per the custom of the College, seats are given to the nenbers of the Council in
various conmittees and bodi es such as Anti-Ragging Cell, Wnen Safety Cell etc.
Students Council takes active participation in planning various Cultura
activities and Sports activities. The coll ege adm nistration always wel cones
t he suggestions from Students Council. Apart fromthis the coll ege conducts
various co-curricular, extracurricular activities throughout the session and
wi t hout active participation of the Students Council such activities could not
be successful. The institution provides opportunity for Denobcratic invol venent
of the students in various Acadenmi c, Adm nistrative and Extra-curricul ar
activities by giving themrepresentati on on various conmittees such as Students
Council, NSS and Extension Services, Games and Sports, Cultural Activities
Conmittee etc. Activities: ¢« Organizing various programes and activities
t hroughout the session. ¢ G ving suggestion to the Principal for solution of
the Students problens. ¢ Chal king out plans for curricular, co-curricular,
extracurricular activities of the college. ¢ Discussing the various issues
related to students. ¢« Find solutions to the grievances of students. e
Provi di ng students feedback to the adm nistration regarding the various issues
and activities. The Students Council plays an inportant role in maintaining
discipline in the college. Each and every activity of the college is carried
out successfully with the help of Students Council. Students Council is an
integral part of the academ c and administrative system




5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

248

5.4.3 — Alumni contribution during the year (in Rupees) :
6850

5.4.4 — Meetings/activities organized by Alumni Association :

YES

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The concept is applied in the college and i nplenented by the Principal who
perceives the inportance of academic intellect and seeks a strong relationship
with the staff. The Principal understands that they are the facilitators who
deal directly with the stakehol ders and satisfy their needs. To understand the
basi ¢ needs of the day-to-day activities and to stay ahead in basic
requi renents, the decentralization of managenent has been adopted by the
Col l ege. Al stakehol ders wel conme the innovative ideas, concepts and thoughts
fromthe managenent and their involvenent in decision naking process through
decentralization. The concept of enployee participation in the college’s
deci sion making is always prai seworthy. Participative decision nmaking is
practiced in the college. Al the inportant devel opnental plans are di scussed
with the staff of the college along with the Cormittee nenbers before
i mpl enenting the devel opmental plans. The Principal assigns responsibilities to
t he coordinators of Conmittees on the basis of suggestions nade by the
Admi nistrative Staff Council. The Heads of Departnents play inportant roles in
devel oping their respective departnents with the invol venent of the
departnental staff. The HoDs are given the freedom and nandate to deci de on the
various activities concerning academ ¢ and adnini strative work of their
departnents. The HoDs are given the autonony to decide the equi prments required
for their departnments and the needed materials. The students are also part and
parcel of governance of the activities of the college. The representatives of
the students are incorporated in the major conmttees |ike |IQAC, Discipline
committee, YRC, Eco-club etc. They give their suggestions for inplenentations
of decisions. Scope of Participative Managenent Though associating with the
entire staff and students at every stage of decision-nmeking is not possible,
still regular exchange of information, ideas, consultations, thoughts,
deci sions and negoti ati ons between staff and the students definitely is a
benefit to the coll ege. Objectives of Participative Managenent W believe in
participative style of nmanagenent in the college such as: Participative
managenent nmakes the best use of human intellectual and enotional capital. It
gives the staff an opportunity to contribute their ideas and suggestions to
i mprove processes and create a better working environnent. Qur staff has a say
in decision making process, it gives them a psychol ogical satisfaction. It is a
sinple force that drives themto inprove their performance, create a proper
channel of conmmunication and find practical solutions to design better
organi zati onal processes.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

The Institution has introduced 03
Certificate Courses this year. |ssues
rel evant to gender, environment and
sustainability, human val ues and val ue-
added courses, Professional Ethics have
been incorporated into the Curricul um
The Principal of the College is a
menber of the Acadenic Council of the
Ni | amber - Pi t anmber University to which
the College is affiliated. The academ c
council of the University prepares the
syl labus for all the colleges and
designs the curriculum Besides this,
it prepares the annual cal endar and
directs to conduct the exam nation on
tinme.

Teachi ng and Learni ng

The college follows a holistic
approach for growth and devel opnent of
students our teaching and | earning
nmet hodol ogy i ncludes class room
| ectures, brainstorm ng, presentations,
qui zzes, inquiry |earning, hands on
activities etc. Adequate
infrastructural facilities are provided
for teaching | earning. The college has
wel | -qualified and experienced faculty
menbers to inpart know edge and skills.
Mentoring systemin the college
provi des special care to students who
are consi dered as sl ow | earners.
Faculties are continuously notivated to
join Orientation Programmes, Refreshers
Cour ses, Workshops and FDPs to upgrade
their skills and constantly be in the
process of |earning. Special care is
provided to students by providing
remedi al cl asses.

Exam nati on and Eval uati on

The Col |l ege has adopted the system of
CIE (continuous internal evaluation) to
track the academ c growh of its
students. M d-Senmesters, University
Mbdel exams and University Final Exans
are held at regular intervals in the
Col l ege. Cl ass presentations, project
wor ks and cl ass tests form ot her
i nportant nodes of evaluation for
academ c grow h. Besides these
Departnmental cel ebrations of inportant
days concerning respective subjects are




a time of subject-related conpetitions.
Sufficient tinme is given for the
eval uati on of the papers by the

teachers and the eval uated paper is
shown to the students within a
stipulated tine between two to three
weeks. Any grievance regarding the
exam nation is addressed within a short
tine.

Research and Devel opnent

Even though the college is only an
under graduat e col | ege research has been
consi dered as an inportant integral
part of the acadeni c endeavors in our
coll ege. Many sem nars and wor kshops
are organi zed by the college to provide
expert information on research
nmet hodol ogy. The col | ege pronotes
faculty participation in research by
granting them |l eave, helping themin
participation of faculty inprovenent
programes and arrangi ng books required
by them The Coll ege al so stresses on
st rengt heni ng research departnents and
focusing on specialized research
| eading to patents, publications and
devel oping scientific tenper and
research culture and aptitude anong
students.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library is the central hub of the
col l ege, well- equipped to support and
facilitate teaching, |earning and
research programes. The staff and
students visit the library as often as
possi ble for reference and for
research. The librarian takes concerted
effort to collect all the question
papers of university exam nations of
previ ous years and conpiles them
orderly. Four new conputers have been
purchased for the library with W-fi
connection for the staff and students.
Departnment roons are nade separately
this year for the effective functioning
of teaching learning. New |l ab naterials
have been purchased as per the
requi renents of the departnments.

Human Resour ce Managenent

Human Resour ce Managenent :
Teachers: 1) Committees are assigned to
teachers considering their preference
and choice. 2) Faculties are encouraged

to present papers in national and
i nternational conferences.3) Up-
gradati on of know edge of enpl oyees: a)
A guest lecture for training of
teachers was arranged for e-content
devel opnent. b) The trained staff
provide training to increase know edge




of conputers for teachers. c) Online
adm ssion and registration training for
of fice teachers. d) Orientation program
for teachers on nutrition, diet and
heal th issues. e) Wirkshop for
teachers. f) Orientation programfor
teachers for CBCS. g) Introduction to
M5 office for teachers. h) Orientation
program for encouraging research. i)
Wor kshop on use of e-resources.
Students: 1) Career Cuidance,
Counsel i ng and Pl acenent Cell are
available in the Institution. 3)
Wor kshops, semi nars, guest |ectures for
students.

I ndustry Interaction / Coll aboration

Experts are invited fromvarious
fields to deliver guest |ectures and
industrial visits are arranged. Various
departnents of the college organize
educational visit for the students and
they receive excellent exposure. In
conferences and sem nars, industry
experts from national and international
strata are invited to deliver |ectures
and interact with the teaching staff
and students to enhance the quality of
Col I aborations with different
i ndustries to inmprove the job
opportunities of the graduates.

Adm ssion of Students

The col |l ege admi ni strati on executes
zeal ous advertisenents for the
adm ssions to B.A, B. Com, B. Sc.
Prograns by publishing flexes and
banners in major |ocations of areas
under 75 Km Qur teachers also go to
nearby junior colleges for pronoting
adm ssion in our college. After the
decl aration of dates by the University
for Adm ssions, the admi ssion committee
becones functional, as per the
gui delines and rules of affiliating
uni versity they scrutinize the
application formof adn ssion and as
per the interest and percentage in
I nternedi ate exans. They counsel the
students for adm ssion. W issue

prospectus for admission with al

rel evant information and schenes,
facilities, welfare schenes, subjects,
opti onal subjects, fees structure,

rul es and regul ations and so on.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Dessim nati on of information through
What sapp groups. Visual teaching
| earning systemthrough IT facility.




Adm ni stration

detail s,

Bi onetrics attendance,

col | ege tinetabl
schol ar shi p.

faculty
e and student

Fi nance and Accounts Tally
St udent Admi ssion and Support NPU
Exam nati on NPU

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Fr. John Nat i onal Andhra Loyol a 7700
Tirkey SJ Senminar in Col | ege
Vi j aywada Vi j aywada
2019 Sr. Nirmala Nat i onal Andhra Loyol a 7700
Por Sel vi Seminar in Col | ege
Vi j aywada Vi j aywada
2018 Sr. Kaslin I nt er nati onal Associ ati on 4367
Sem nar on of Indian
Quality Managenent
Accreditation School s
2018 Anr esh I nt er nati onal Associ ati on 4367
Chandra Pandey Seni nar on of Indian
Quality Managenent
Accreditation School s
2018 Reema Renu Nat i onal Ni rmal a 1533
Kandul na wor kshop “New | Col | ege Ranchi
approach to the
revi sed
assessnent and
accredi atation
frame work of
NAAC.
2018 Fr. Dr. MK Nat i onal Ni rmal a 1533
Joseph wor kshop “New | Col | ege Ranchi
approach to the
revi sed
assessnent and
accredi atation
frame work of
NAAC.
2018 Princy Kunmari Nat i onal Ni rmal a 1533
wor kshop “New | Col | ege Ranchi
approach to the
revi sed
assessnent and
accredi atation
frame work of
NAAC.




No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 30 20
Protection |Protection [19/01/2019 [19/01/2019
of mnors | of mnors
and and
vul ner abl e [vul nerabl e
adults adults
2019 Utilizat - 32 0
i on of 21/ 02/ 2019 |21/ 02/ 2019
Human
Resour ces
2018 Oi ent at Oi ent at 28 20
ion ion 11/09/ 2018 |11/ 09/ 2018
Program Program
for New for New
St af f St af f
2019 Wor kshop Wor kshop 32 20
on on 21/ 01/ 2019 |21/01/ 2019
El ect or al El ect or al
Awar eness | Awar eness
2019 Sem nar Sem nar 30 15
on “invest |on “invest |24/01/2019 [24/01/2019
nment ment
pl anni ng pl anni ng
and cyber | and cyber
security” | security”
2019 - Safety 0 20
and 06/ 03/ 2019 |06/ 03/ 2019
security
pr ot ocol
2018 CBCS - 30 0
wor kshop 09/ 07/ 2018 |09/ 07/2018
2018 30 20
Awar eness | Awareness |26/ 07/2018 |26/ 07/2018
Program On |Program On
Ecol ogy By |Ecol ogy By
Tar u- Tar u-
Mtra, Mtra,
Pat na Pat na
2018 NAAC NAAC 32 20
awar eness | awareness |10/07/2018 {10/ 07/2018
sem nar sem nar
2018 Adapti ng - 32 0
to Change 13/ 12/ 2018 |13/ 12/ 2018




View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Bui | di ng 32 14/ 12/ 2018 14/ 12/ 2018 1
bridges in
hi gher
educati on
Col I oqui um of 1 27/ 09/ 2018 28/ 09/ 2018 2
Nation First
t hi nkers and
practitioners
at Lokmant han
Recent Trends 2 06/ 12/ 2018 07/ 12/ 2018 2
in research in
appl i ed
Sciences: An in
terdi sci pl naryr
oach
New Approach 3 24/ 11/ 2018 25/ 11/ 2018 2
to the Revised
Assessnent and
Accreditation
Framewor k of
NAAC
Qualitative 6 28/ 11/ 2018 29/ 11/ 2018 2
Hi gher
Educati on and
I ndustria
Devel opnent of
Jhar khand
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
32 32 20 20
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
? Institute organi zes ? Wor kshops and ? Schol arship for
wor kshops, FDPs, seminars |sem nars are organi zed. ? students ? Gold nedal s
and conferences. ? Casual Casual Leave. ? Duty and certificates are
Leave. ? Duty Leave Leave facility. ? awarded to nmerit hol ders
facility. ? Study Leave. Quaranti ne Leave. ? in sports and academ cs.
? Quarantine Leave. ? Maternity Leave. ? ? Industrial trips are
Maternity Leave. ? Festive neals. ? organi zed and severa
Festive nmeals. ? Provi dent Fund as per wor kshops, training
Fi nanci al support is rul es. ? Regul ar annual sessions are conducted


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdZKzRGK2NzQVpiY1Zna1lzWXVwNUE9PSIsInZhbHVlIjoiejhTZk53SkVxTUZGSzJnbFc5S3BBaVZ6YW9Vd1ZHZGJ3dDdibWl0NUVQcktza2hZRlcrTHJQVlFzeDB6TmFxc3JaVFR4MU1wc2hYQ2l5VU5PSWxNZnVONXlpVjBneC92QW0wSjRBWGZGaEs4dEg5ZzB0Q0JkZFo5c21LTU91NHVDcjFkUFduUjMrT21aVitzRkg1SDdnPT0iLCJtYWMiOiJiMmM5ZWY3ZGQ2MjE1OGM0Yzc1YzM2MDIxMDk2NTFlN2MyNmVhYmI2NzQ2ZWE1NDYyZTg3ZTBiNjBiNTcwN2Q1IiwidGFnIjoiIn0=

given to faculty to

and conferences. ?
Provi dent Fund as per
rules ? Regul ar annual

pronoti on as per the
rul es.

participate in sem nars

increment ? Placenent and

i ncrenment

for their overall
i nprovenent. ? Host el
facility with quality
food and | odge is
provided to girl students
in the canpus. ? Regul ar
interaction with parents
is done to ensure a
coordi nated effort for
the wel fare of the
students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

t he cash book and | ater

The accounts of fice headed by the financi al
takes care of the accounts of the coll ege.
the college. The prinmary source of

to tally the accounts.

devel opi ng the infrastructures.

per the statutory requirenents.
audi tor so far. The annual

i ssuing the receipts.

The secondary source of

auditor’s report is kept

r ef er ences.

exam nation fees,

| nt er nal
audit. External auditor

of ficer/ Treasurer of the college
There are two sources of income for
incone is the fee collected fromthe

students. The fee structure is divided under different categories such as
adm ssion fees, tuition fees,

devel opnment fees etc. All
to the students after collecting the fees.
in the voucher books after

sports and ganes f ees,
the details are given in the receipts that are given
The accounts office nmakes each entry
The entries are entered in to
everything is fed to the conputer in order to nake sure
that all the accounts are maintained in the best possible manner. The coll ege
mai ntains 100 transparency in all financial transactions. Every nonth a
statenent is prepared by the account office to show the income and expenditure
of that particular nonth. The accounts office uses the Tally software in order
incone is in the form of
donations received fromthe parent body of the college: the Hazaribag Jesuit
Education Society, for the day-to-day running of the college as well as
The accountant’s office takes care of account
books as per the admi ssions and fee regulatory conmittee of the state. Entries
done by one accountant are confirned by the other accountant. Errors which are
found are analyzed and fi xed i rmedi ately.
Governing Body for interna
books once a year and provides inputs to incorporate the required changes as
There were no maj or objections raised by the
inthe file for future

auditor is appointed by the
verifies all the account

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Hazari bag Jesuit
Educati on society

11071118

Academ ¢ pur pose

No file upl oaded.

6.4.3 — Total corpus fund generated

10000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type

External

Internal

Yes/No

Agency

Yes/No

Authority




Academ ¢ Yes NPU Yes St. Xaviers

Col | ege,
Mahuadanr

Adm ni strative Yes NPU Yes St. Xaviers

Col | ege,
Mahuadanr

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Col | ege had organi zed a very good interactive session for teachers
students, and parents on 17th January, 2019. The parents thanked the
institution for the newinitiatives and education for the devel opnent of their
chil dren. Feedback was collected to aid the further devel opnent of the Coll ege
and its teaching-learning process. After this, each departnment hosted the
parents and students in their respective departmental roons, where an
interactive session was carried out between the teachers and parents. The
parents were presented with the report cards of their wards. They led to the
concerns of their wards’ strengths and weaknesses. This was really very hel pful
in the process of the students’ growth which in turn brought a |lot of positive
and rightful energy in the students.

6.5.3 — Development programmes for support staff (at least three)

Training programfor Ofice Assistants, Laboratory Assistants, Librarians,

Attendants and Maintenance Staff on the follow ng theme: The inportance of

separation of wet garbage and dry garbage. Training programfor gardener.
Training programfor the safe use of fire extinguishers.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

A 1300 seats auditoriumis under construction. The relevant file is subnmitted
in the University for sanctioning of posts. Basket ball court is near
conpl etion. Football and hockey playing fields are built up. The relevant file
is submitted in the university to be forwarded to the UGC for UGC recognition.
Li brary Automation i s underway.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

C)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 22/ 06/ 2018 15/ 06/ 2018 22/ 06/ 2018 19
Preparation

of yearly
acadeni c
Cal endar
based on
uni versity
Academi ¢
Cal endar

2018 Cl ean and 09/ 07/ 2018 03/ 07/ 2018 09/ 07/ 2018 429
green canpus

and plastic




free zone

2018

First Ad
facilities
for all

10/ 07/ 2018

07/ 07/ 2018

10/ 07/ 2018

496

2018

Internatio
nal sem nar
was
organi zed by

I QAC

14/ 12/ 2018

07/ 12/ 2018

14/ 12/ 2018

94

2018

NAAC
awar eness
sem nar

10/ 07/ 2018

10/ 07/ 2018

10/ 07/ 2018

56

2019

Academ ¢
and Admi ni st
rative Audit

23/ 04/ 2019

09/ 04/ 2019

23/ 04/ 2019

26

2019

Feedback
from
st udent s,
t eachers,
parents and
alumi are
col | ect ed,
anal ysed and
used for
i mprovenent s

27/ 04/ 2019

13/ 04/ 2019

27/ 04/ 2019

592

2019

Conducti on
of
Certificate
cour ses

07/ 01/ 2019

07/ 01/ 2019

14/ 05/ 2019

446

2019

e- | earning

10/ 01/ 2019

03/ 01/ 2019

10/ 12/ 2019

12
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CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

I nt er nati onal
Wnen' s Day

08/ 03/ 2019

08/ 03/ 2019

151 140

CGender |ssues
Program
‘ Femi ni sm on
soci al
rel ati ons
uni ting wonen
and nmen as
gr oups’

12/ 02/ 2019

12/ 02/ 2019

130 120

CGender issue
program Gender -
Neut r a

19/ 04/ 2019

19/ 04/ 2019

132 112




management
practices

Awar eness
program Living
alife of
pur pose

12/ 12/ 2018

12/ 12/ 2018

146

125

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

10. 24
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0
Ranp/ Rai | s No 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill Yes 0
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 11/ 05/ 2 2 Road Easy 229
019 repair |transport
wor k service
for the
| ocal
peopl e
2018 1 1 12/ 10/ 2 14 Sci ence 446
018 exhibitio| D saster
n Managenen
t
2019 1 1 17/ 05/ 2 2 Bl ood Heal t h 27
019 Test Canp
i n Regai
Vill age
2019 1 1 13/ 04/ 2 7 Water C Savi ng 28
019 onservati |resources
on




2019 1 1 20/ 04/ 2 7 Heal t h Heal t h 34
019 Hygi ene
2019 1 1 27/ 04/ 2 7 Pr obl em Peace 43
019 of Al coho and
lism har nony
2019 1 1 29/ 04/ 2 7 Abor t Savi ng 42
019 Abortion girl
child
2019 1 1 04/ 05/ 2 7 Di sease Heal t h 39
019 s-typhoi d
and
mal ari a

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Handbook of Code of 04/ 06/ 2018 Keeping in mnd that a
Conduct for students, well witten code
Princi pal, Teachers, Head clarifies the
of Department, Non organi zation’ s vision-
Teachi ng staff and m ssion, ains and
col | ege Gover nance obj ectives, values and

principles and |inking
themwi th standards of
prof essi onal conduct, the
col l ege introduced
prospectus for the
students. It contains
general information and
code of conduct for the
students. It is given to
the students at the tine
of adm ssion. By-Laws/
Service Rules are a nust
for an organi zati on for
its efficient managenent
It is a stepping stone to
rai se the standard of the
institution. The coll ege
has introduced By-
Laws/ Servi ce Rules for
teachi ng and non-teaching
staff in the year 2017,
for its snmooth
functioning. It ensures
qual ity hi gher education
for students. The
policies are established
to gui de acceptabl e
behavi or and ensure that
the college offers safer
envi ronment for students,
teachers and staff. These
policies in place
det erm nes procedures for




how t he col | ege
operations are handl ed,

down to every minutes
details so that

educators, staff and

students know what is

expected of them and can

act accordingly. This
saves tine, prevents

confusion and unifies the

col | ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
On- Li ne Tel ecast 27/ 02/ 2019 27/ 02/ 2019 442
- Motivational talk
by the PMon stress
nmanagenent
bal anci ng studi es
and social life
Awar eness program 23/ 04/ 2019 23/ 04/ 2019 287
on i nportance of
readi ng inspiring
books on Book day
Worl d human 10/ 12/ 2018 10/ 12/ 2018 289
ri ghts day
Teachers’ Day 05/ 09/ 2018 05/ 09/ 2018 496
Wr kshop on 18/ 01/ 2019 21/ 01/ 2019 446
El ect oral Awareness
United Nation's 15/ 11/ 2018 15/ 11/ 2018 359
Day
St udent 06/ 08/ 2018 11/08/ 2018 446
Orientation Program
on Uni versal peace
and har nony
Bui |l d Character 30/ 08/ 2018 30/ 08/ 2018 424
to Build the Nation
Hel pi ng hands to 08/ 09/ 2018 08/ 09/ 2018 298
poor students on
Literacy Day
I nter-Religious 20/ 12/ 2018 20/ 12/ 2018 496
gat hering

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Waste water recycling Rain water harvesting Canmpus cleaning in regul ar basis

and nmaking plastic free. Best out of waste Awareness programes on pollution

free environnent Awareness programre on save water and energy Distribution of
potted plants. Planting useful plants in the canpus and Botani cal garden.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlQcGhDZTFTVDJNc2FJY0lZd25YYkE9PSIsInZhbHVlIjoiV1RqY1NoQXdXT2xGVTBBcmFpNDJ2SyttK3ArREIwRk12aWtUQmFXbnJuNm50WXZXbzhLZ1c1UmVicDNSRnhZMkNQR0hlLzdWTDZNK0RPMnZvUTJHYU1JZzRDT3hqWHFmZGVlTkRsM0ZRa2M9IiwibWFjIjoiY2ZhM2I5NDg5NjRhODQ0Mjk5ZDJlMTQ4MzE5OWQzY2VkMjczYTM2NWMxZTZiNzViNDE1YTU2Nzg1YWI5YjQ1YyIsInRhZyI6IiJ9

Best Practice 1 Title of the Practice: Internal Academ c Audit Objectives: The
| QAC of the Institution decided to undertake an Internal Academ c Audit twice a
year. At the end of each termin order to inprove the docunentation systemin
the Institution and to ensure tinely and regular conducting of activities
according to the activities scheduled in the Annual Academ c Cal endar. The
Context: After the first cycle of NAAC was conpleted, it was decided that in
order to ensure snooth functioning of the Departnents it was necessary to
monitor the activities of the Departnents regularly and regulate the
docunent ati on process. The Practice: The | QAC decided to draft a conmon fornat
for the Departnents. Evidence of success: Al the activities of the departnents
were carried out as per the Annual Academi c Cal endar wi th whol ehearted support
of the faculty. The docunentati on work of the Departnents was systematized.
Probl ems Encountered and Resources Required: No special problenms have been
encountered in institutionalizing the practice. No special funds are required
for the practice. Best Practice 2 Title of the practice: Conmunity NetworKking
bj ectives: a) To encourage students to think critically about econom c, socio-
political and environnental issues. b) To give students opportunities to
compete with the best mnds in their peer group and to provide personality
devel oprment opportunities. c) To encourage witing and oratorical skills. The
Context: The Col |l ege has various extension units such as the NSS, Eco-C ub,
Al CUF, YRC and so on. Staff and students go to different villages of the area
for awareness programmes under the banner of these units. Evidence of success:
The villagers and | ocal newspapers have expressed positively to these outreach
programes of the College. The nunmber of adm ssions fromrural areas has
increased as a result of these outreach progranmes. Probl ens Encountered and
resources required: The funds for the progranmes are sanctioned by the
Managenent. This practice requires a very dedicated and notivated team of both
teachers and students of the coll ege.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sxcm co. i n/ agar best practi ce. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

St. Xavier’'s College was established to provide higher education to the youth
of this neglected and Naxalite donmi nated area (the Chechari Valley of Mhuadanr
Sub- Di vi si on of Latehar District), especially to the tribal youth who cannot
afford to go out of town for their higher education as the nearest higher
educational institution is 100 kmaway fromthis place. The coll ege has
achi eved sone of its goals. It provides opportunities for the integra
devel opnment of the students. The college has so far fulfilled sone of its
vision and nmission. Right fromthe very start of the college up to the current
academ c year, the percentage of the tribal students has been nore than 50. The
first distinctive area covers the education of tribal students, especially
girls. Prior to the establishment of the College, a study was conducted to find
out the feasibility of opening a college in this renpote area. One of the nmgjor
findings of the study was that it will provide higher educational facilities to
the tribal youth, especially girls of this area whose educati on woul d have cone
to an end otherw se after the conpletion of their 2 studies w thout the
exi stence of a college in their hometown. The college has fulfilled this vision-
m ssion. The year-w se adm ssion of the college clearly indicates that girls
out nunmber boys. The col |l ege has four toppers of the university in this year and
anong themthree of themare girls: Mss Aqui na Toppo of the Departnent of
English, Mss Rani Kumari of the Departnent of Economics and M ss Archana Kujur
of the Departnent of Kurukh. Mss Zeba Sahin was the topper in Mathematics in



http://www.sxcm.co.in/aqarbestpractice.php

2017 and M ss Nupul Kujur was the topper of Kurukh in 2015. The performances of
the students, especially the girls, are clear indications of the distinctive
performances of the college. The vision, priority and thrust of the college are
to educate the tribal, dalit and econonically and socially backward comrunities
and poor students who cannot go out of this place for higher education,
especially girls. Qur queries indicate that even now sone girls are denied
hi gher education due to poor neans of communication and Naxalite nenace. As for
today, scholars to cover a |long distance to conme to the college, it is still
out of reach for sonme. Moreover, for distant and isol ated regi ons outside the
Mahuadanr area, college education was not available. Thus, the coll ege has
built a hostel for girl students. The Grls’ hostel was inaugurated by the
Honour abl e Vi ce- Chancel | or of Nilanber-Pitanber University on 03-07-2017. It
has around 60 students and 08 teaching staff and two wardens as inmates. Thus
the college is fulfilling its vision by providing higher education to the
needi est of the needy students of this renote area who woul d ot herw se have
been deprived of higher educati on.

Provide the weblink of the institution

http://ww. sxcm co.in/agardistinctiveness. php

8.Future Plans of Actions for Next Academic Year

1. To nmake an all out effort to increase the nunber of students in the coll ege.
2. To enhance the nunber of smart class roons in the acadenm c departnents. 3. To
ensure fair access to and affordability of academ c program for various sections
of society. 4. To nake the canpus 100 clean and green by planting 500 trees every
year in the coll ege canpus. 5. To keep guardi ans updated about their ward’ s
performance 6. To conduct semi nars and workshops on use of ICT in quality

teaching learning and environment. 7. To fulfill our social obligations. 8. To
strengthen alumi participation. 9. To strengthen industry |inkages. 10. To
strengt hen national and international |inkages. 11. To introduce fully e-based

system for different administrative processes |ike adm ssion, result publication,
etc. 12. To enhance outreach programs for the nenbers of the backward conmmunity.



http://www.sxcm.co.in/aqardistinctiveness.php
http://www.tcpdf.org

