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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ST. XAVIER S COLLEGE

Name of the head of the Institution

Dr. MK Joseph S.J.

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06569252349
Mobile no. 6207249298

Registered Email

nkj osesj @mai | . com

Alternate Email

kaslinjuliet@nail.com

Address St. Xavier's Coll ege, Mihuadanr,
Lat ehar

City/Town Mahuadanr

State/UT Jhar khand

Pincode 822119




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Kaslin Juliet

Phone no/Alternate Phone no.

09102718130

Mobile no.

9102718130

Registered Email

nkj osesj @nai |l . com

Alternate Email

sxcndanr @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sxcm co. i n/agarvearl yrepo

rt20182019. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. sxcm co. i n/ acadeni ccal endar 2

0192020. ph

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.31 2019 01- Apr-2019 | 31-Mar-2024
6. Date of Establishment of IQAC 17-Jul - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Covi d- 19 outreach program

07- Apr-2020 150



http://www.sxcm.co.in/aqaryearlyreport20182019.php
http://www.sxcm.co.in/aqaryearlyreport20182019.php
http://www.sxcm.co.in/academiccalendar20192020.php
http://www.sxcm.co.in/academiccalendar20192020.php

60

E- Contents and vi deos 01- Apr-2020 35

90
Audi ts: Environnment al 03- Feb- 2020 27
audit, Geen audit, 25
Gender audit & Energy
audits
Orientation programe for 31-Jan- 2020 35
Faculty nenbers on the 5
new accreditation
framewor k of NAAC
Par ent - Teacher neeting to 06- Jan- 2020 1500
st rengt hen students 3
St udent s support in 29- Nov- 2019 163
career services 5
Revi ew of Academi c 24- Sep- 2019 35
results and action plan 5
for inprovenent. Use of
| CT in Teaching-Iearning
process
Renedi al Measures through 02- Sep- 2019 145
Ment or shi p 5
Conput er training 05- Aug- 2019 35
facility 3
Revi ew of Acadenmi c 17-Jun-2019 35
Results and Action plan 2
for inprovenent

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNZYWdLNElvbHlaR3ZPZXF3QUFUZHc9PSIsInZhbHVlIjoielVYS1NpTDlhbE1jc0lFb2Z5VWkraTlJOWozeXhveWtBZVZxbnAybHpUallJaW5yK25OeEFGeDd6YkY4WW02Mzd4cmVCb2FlTUNoUDhpKzRnMVNsdnFxcDhDSEpjdTNJUGhvdW5SVmdlRjg9IiwibWFjIjoiNjNkMzdhNDlmMGJhNWQwYjQzODk3NjEzODYzOGZjMzQ4ZjI0NGFiMDdiOGFjODQ0OTE0ODlkZGNmMzZkNjkzNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9zYndQaGd5ZFJkTzUvV0Qzcko3eXc9PSIsInZhbHVlIjoiclV5RVdhZzZUblhGWGl4Rk9RTUh5QWlWbWUya1psMW9UV1dtOFNQWTVuUWNtRE5ONjg5cXljME14Mk1jajFBWSIsIm1hYyI6ImM2M2UyZjRmZDk5N2RjMWRkODY1MzM5MTNjNzA3ZjQ1YTI2OTBmY2ZjNGI1Y2I3MzE3ODQ0MjQzM2Q3ODllNzciLCJ0YWciOiIifQ==

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Best Practices:
strengt hen students’

vi deos Audits: Environnental audit,

Awar d Cerenpny Val ue Educati on Parent Teacher
academ ¢ progression Covidl9 outreach program EContents and
G een audit,

meeting to

Gender audit Energy audits

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conmruni cat i ve English Program

Communi cative skills of the students
are anmplified

Starting innovative and
i nterdi sciplinary progranmmes

Confi dence | evel of the students are

i mpr oved

Val ue added courses

Students skill abilities are enhanced

Conpi | ed regul ati ons Prospectus for
Academ ¢ Departnents

Di sci pline has inproved

Devel oping Quality Culture anobng
Teachers

Many teachers got enrolled for their
Ph. D.

Orientation programme for the Faculty
menbers on August 2019

New Staff are famliarized with the
Syl I abus and the Col | ege environnent

Conduct of
students

I nduction Programe of

Students are famliarized with the
academ cs and col | ege environnent

Revi ew of Acadenm ¢ Results and Action
pl an for inprovenent

The weak students are identified on the
basis of class tests narks & counsel ed
themfor the difficulties encountered
in exam Extra hours were allotted for
hard subjects. Quality results are

i mproved.

Up-gradation of Laboratories and
Li brary

As per need of CBCS system & NAAC
requi renent necessary resources and
infrastructure were made accessi bl e.

Reconsti tution of

| QAC

Smoot h functioning of the affairs of
the 1 QAC was net.

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFmSng3NGJZUkpubStxL0xaVy9iVGc9PSIsInZhbHVlIjoieEswOE5jdG4zc2ZYWHlNQnBPcXprb2l0U0hZTUxiT2MyRTl6clpFSTBxSnV0RFNrMndwZzlGREhHbzl6clc2MEdpWTNKVzY2ako4Vk5oT1Z5RTB3Umc9PSIsIm1hYyI6IjUxZjQ5ODUyZWZiYmZjZGM3NTQxNGM5ZGY0ZTRjMjgxNTE0N2RjYmZjNzA1MjkzNzlhOGI4NTc1Y2RiZTAzOGMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InV5TVFTbEk4eFFCejdPbzFxbkVMTUE9PSIsInZhbHVlIjoiVG1zUjdmekZWMWNnUUtZaG55WEtHQkltSThOWURna05MbkJKdjhia3ZJbnZ3eXBzWi85Mmo2eld6L0tYNHBKNjFPd1QrdnZaUnJvb2Nrb1kvck1kdUE9PSIsIm1hYyI6IjU1MzRkNTQ2NTQ2NDBiY2IzMzY5Nzg4MzYyMTM5ZGRkYTU1NzVjMzE5N2JhZTdiNjJiODM3MzU5ZTdjMGZhNGQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkErOURRZEJyaFFZOXNiNTdwZW9JWFE9PSIsInZhbHVlIjoidTAwRXJtZzVZYlNQeVdjeCtHNkN1UXZlUCtnR2JXaEFRRTF1NSsraHNvb2l1aGJwKzRjb213c2kvT0ZRVEJQbCIsIm1hYyI6IjY2NTA1NDViMDg3YzZhNTQxZmQxMzk3OWQzM2M5ZWU0NGVjM2U1ZDRkNWJlNjg1OWRmMDE2ODIyNmZjZTgwMjMiLCJ0YWciOiIifQ==

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

CGover ni ng Body 07- Apr-2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 31-Jan- 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 19- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

St. Xavier's College uses information
technol ogy(1 T) for classroomand online
teaching, for storing, retrieving data
and sending information to its
students, staff, alummi, parents and
University. The use of information IT
hel ped the overall devel opnment of the
college. At the initial stages main
usage of it was for inproving the
efficiency of the college, used to
store the personal data of students and
staff. It focused on data entry and
data collection. The institution has
recogni zed the inportance of managenent
i nformation system (M S) during
integration stages. MS in the college
adm ni stration has hel ped the

adm ni stration to have better
accessibility to information higher
utilization of college resources,
reduction in workl oad, better tine
managenment and inprovenent in quality
of various reports. The college MS
provi des the needed information for
better planning, policy making and

eval uation. MS have transforned the
col | ege managenent in the areas of

| eader shi p, decision making, human
resource nanagenent, inproved the
conmmuni cation skills. MS assists the




head of the institution in determ ning
the ainms and objectives, fornulating
strategic plans with the help of the
core admnistrative team distribution
of resources and works and eval uating
staff performance as well as

organi zati onal achi evenents and
failures. IT facilities are used for
online adm ssion, online registration
of students in the university, online
conduction of unit tests, interna
exam nations, online conduction of
competitions |ike draw ng, painting,
essay witing. Students and staff are
wel I connected through departnental
groups, teaching and non teaching staff
What saap groups. Phone nunbers and
email id of every staff and student is
available in the office conputers.
Emails are sent to the staff and
students for tinely dissem nation of
information. Online subni ssion of
affiliation, mnority status, UGC
recognition and post creation files are
submitted online to the affiliating
uni versity and the hi gher education
department. Online teaching and

| earni ng has become the new normal for
i nparting education. Ebooks are

downl oaded for staff and students.
Conmputers are set up in the library
with WFi connection for staff and
students. Webinars and wor kshops are
conducted to enhance the teaching

| earni ng. The goal of converting the
college office into a paperless office
i s al nost achi eved as 80 of the works
are done online. The library of the
college is automated that hel ps
students to coll ect books easily. W
have 45 conputers, 5 Over Head LCD
Projectors, 6 Laptops, Video Caneras,
CDs, Printers, Scanners, Xerox

Machi nes, well equi pped Conputer Labs,
etc. W have WFi facilities in the
col l ege. Students and teachers get the
benefit of it. The follow ng systens
are fully functional in the Institute:
e Bionetric Attendance System for Staff
e Institutional email system and

What sapp groups. ¢ Storage and
information retrieval has become
conveni ent and easy. ¢ Financi al
accounting through Tally systeme
Googl e O assroom online teaching e
Schol arshi p nodul es ¢« Publications in
eversion. Apart fromall these the
students are encouraged to devel op




econtents through videography in their
| earni ng process. The | atest news,
updates and information is provided to
various stakehol ders through website,
What app, facebook and ot her soci al
medi a pl at f or ns.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

St Xavier’s College Mahuadanr is committed to effectively delivering the
curriculum of N |anber Pitanber University. The Principal, the Heads of
Departnents, the faculty nenbers, the various comittees of the college, the
students, the guardi ans, the alummi/alumae and several others play a dedicated
role in this huge responsibility. If the university makes any nodification in
the curriculumthe college is informed of it and the coll ege takes the needed
action. Effective curriculumdelivery through the followi ng systematic and
transparent mechani sm Academni ¢ Cal endar: ? The academi ¢ cal endar is prepared
by the Academ c Council. ? The Principal nonitors its planning and
i mpl ement ati on through neetings with the Heads of Departnents and faculty
menbers. ? The twelve departments, each with its Head, |ook after proper
i npl enentati on of the academic plan. ? Proper division of syllabus and workl oad
anmong the staff, planning for assignnents and unit tests etc. are done with the
hel p of departnment meetings. Wien needed extra classes are arranged. ? Review
of conpleted syllabus is also done. Tine Table ? The tinetable conmttee
prepares a uniformtinetable for all departnents at the begi nning of the
academc year. It is displayed on the central notice board and in the
departnents. ? The comm ttee may nake m nor changes according to need. Teaching
pl an: ? Faculty nenber prepare effective |esson plans at the begi nning of the
academ c year. The plans are used in the actual teaching and the needed
nodi ficati ons are made. ? The Departnent Heads conduct periodic assessnment of
curriculumdelivery and it is nade use of for inproving the quality of
teaching. ? Extra classes and practical works are arranged on the basis of the
assessnent. Teaching Aids and Teaching Method for effective curriculumdelivery
? Teaching aids |ike maps, charts, specinens, conputer, projector, internet,
audi o-vi sual aids, notes, question banks, WatsApp, YouTube etc. are wi dely
used to inprove the effectiveness of teaching. ? Teaching nethods |ike group-
di scussion, class tests, assignnents, quiz, case study, educational field trips
and tours are nade use of. ? Through group projects teamspirit is inculcated
Teacher Support ? Orientation prograns are conducted for new teachers and new
students. ? The teachers update thensel ves by attendi ng workshops, sem nars
etc. Laboratories ? The college has well equipped | aboratories and their
optimumuse is strongly pronoted. Feedbacks ? Using feedbacks fromteachers,
students, parents and alumi/alumae the strength is enhanced and weakness
renedi ed. ? The sl ow and advanced | earners are hel ped adequately with formative
assessnent. ? Internal tests, group-discussions, assignnents and university
exanm nations are also used for the inprovenent of the students. ? The advanced
| earners get help to progress further and the slow | earners get renedi al
cl asses. Features of educational systemof St. Xavier’'s College ¢ Senester
system ¢ Choice based credit system ¢ Flexible structure for choosing
subj ects. ¢ Discussion on the prescribed syllabus. « Effective | esson plan. -
Continual and internal evaluation. ¢ Feedbacks.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
BUSI NESS LI BRARY 11/11/ 2019 80 EMPLOYABI L EFFECTI VE
I NNOVATI ON AND I TY | NTERACTI ON
AND SKILLS | NFORVATI ON
SCl ENCE
ORGANI C FI NE ARTS 11/11/ 2019 80 EMPLOYABI L NATURAL
FARM NG I TY VETHOD OF
FARM NG
SOFT Cl NEMATOGR  11/11/2019 80 ENTREPRENE LEADERSHI P
SKI LLS APHY URSHI P AND TEAM
WWORK
WATER COVMUNI CAT  11/11/ 2019 80 EMPLOYABI L ANALYTI CAL
QUALI TY | VE ENGLI SH I TY
ASSESVENT

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 305 300

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
H STORY FOR COWVPETI Tl VE 06/ 01/ 2020 53
EXAM NATI ONS
PRI CI NG STRATEQ ES 06/ 01/ 2020 28
PRI CI NG STRATEQ ES 06/ 01/ 2020 89
MATHEMATI CS FOR 06/ 01/ 2020 37
COVPETI TI VE EXAM NATI ONS
ENVI RONVENTAL POLI CY 06/ 01/ 2020 88
AND ADM NI STRATI ON
| MPACT OF NMEDI Cl NAL 06/ 01/ 2020 22
PLANTS ON SCCI ETY
SPOKEN AND WRI TTEN 06/ 01/ 2020 65
HI NDI




ENGLI SH FOR EFFECTI VE 06/ 01/ 2020 32
COVMUNI CATI ON

WATER RESOURCE 06/ 01/ 2020 121
MANAGENMENT

MAI NTENANCE OF M NOR 06/ 01/ 2020 61
EQUI PMENT’ S

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BA H story 53
BA Pol Sci ence 88
BA Economi cs 28
BA Ceogr aphy 121
BA Engl i sh 32
BA Hi ndi 65
BA Kur ukh 4

BSc Bot any 22
BSc Physi cs 61
BSc MVat hemat i cs 37

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institution collects the feedback physically from stakehol ders on
curriculumwhich is prescribed by Ni| anber Pitanber University. Feedback form

i s designed for the stakeholders including faculty, non-teaching staff, alumi,
students including course exit students and parents using paranmeters which are
rel evant and appropriate considering recent devel opnents in the academ c field.
This feedback is on 4-point scal e which neasures parameters |ike teaching-

| earning and eval uation, admnistration, facilities, co-curricular and extra-
curricular activities etc. Library has al so pre-desi gnated feedback forns which
are made available on the circulation counter to fill-up by any user as per

hi s/ her wi sh. Suggestion boxes are installed in three places to obtain
feedback. It is a is a key tool which triggers in continuous inprovenent in the
qual ity of education. Feedback obtained is studied and anal yzed by the feedback
committee and present to the IQAC for its expert suggestions for inprovenent.
These suggestions are forwarded to the Principal. Suggestions are very



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxYRzJDOU5YSmpobEYxaTZPSXZYOXc9PSIsInZhbHVlIjoiN1QrUVhxY2dMN1U4VmRFM096ajJhNkwwcVhOQW1XLzVURk0yajFhdFpJY3VJWG9UYnlocVA4T3hRWm8xZFRYOTZEc25pUDZuNjJQY2ZuVkxXcjFIc2dVWkxVZXR2RmJtcXlwR2E1aW43QUk9IiwibWFjIjoiZDJiZjdlYTM4ZGM2ZTU0ZjJiOGQyOThmYTllNWFjY2Q0MTIyMWYxZDE2ZmZjN2M3Mjg0ZTlmM2ZmYjY3NjhkYiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkErQ3lBZGtjU1RJWlFNQ0c3U2VVL0E9PSIsInZhbHVlIjoiVG5EQktSdzZqQS9YTjU0T2RQL0UxZkhVOUlNTjNVMlVKcm1taHVIMHFyYU5YWnJYSzQ0OFNGQ2VWZlNqdy9KU2RBN1lHM09TaUM3MHZIQndzeVVnWmlONjdLNEhoaEpkTWNsRENzOFdpWUE9IiwibWFjIjoiMzNiMDA0YTdkOWE5ZmMwNGMwODM1ZWU0MWJjMjQ0MWU3NTExZDkyNWY4ODIzMjEyNjdjMTAzNzAzNjRkYmMxMSIsInRhZyI6IiJ9

seriously considered and appropriate action is taken. The feedback hel ps the
Institution to anal yse whether the staff have conpleted the prescribed
syl | abus, given assignnents, arranged sem nar topics and nade alternate
arrangenents for classes when sonebody is on | eave. The feedback taken by

st akehol ders is given to each faculty of the respective departnment by the
Principal after being collated, statistically analyzed for quality enhancenent.
A sel f-appraisal report of every faculty is prepared by the Principal of the
Institution. The Principal intervenes and addresses possible areas of

i nprovenent. He al so eval uates these with each faculty notivating hinfher to

| ook at the specific areas where growh is needed. Efforts are nade to notivate
st akehol ders to give feedback sincerely. Faculty feedback fromthe students for
the respective course is taken on various teaching-learning aspects and it is
anal ysed by the HoDs. The HoDs convene a neeting with faculty nenbers of their
discipline. The data fromthe feedback is exam ned and di scussed. The nenbers
of the departnent together arrive at ways of dealing with issues that energe in
the survey. The faculty neets the Principal, apprises himof these matters and
they propose steps to inplement Course-exit feedback is taken to anal yse the
under standi ng capability of the students. The feedback so obtained is anal ysed
for further inprovenent. Feedback fromthe parents about adm nistration,

academ cs, and facilities is taken by interacting with them during Parent-
Teachers Meet. Feedback fromalumi is taken for suggestions or inprovenents in
the curriculum Feedback fromthe final year students is taken for their
suggestions in inproving the curriculumand it is conveyed to the Chairnman
CGoverning Body of the institution. Thus the college follows a continuous review
system of the curriculum The managenent al so conducts sem nars/webi nars and
wor kshops in every acadenic year. Teachers participating in these workshops,
communi cate their grievances/ suggestions to the authorities. Majority of

st akehol ders were satisfied with the changes in curriculum There is a fornal

f eedback mechanismin the institution to obtain feedback from stakehol ders on a
regul ar basi s.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Hi story 100 26 26
BA Political 100 46 46
Sci ence
BA Economi cs 100 9 9
BA Ceogr aphy 100 64 64
BA Engl i sh 100 13 13
BA Hi ndi 100 36 36
BA Kur ukh 100 4 4
BSc Bot any 100 12 12
BSc Physi cs 100 23 23
BSc Mat hemat i cs 100 12 12
Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVJNnppMWhzVUZMZVlOOVgyUGhsWlE9PSIsInZhbHVlIjoidS92NlpaYzdTeG9mQXBNVjhTNGpqTTRRL2FYRXdYM0V5ZDBZVVIzK21xUmFFeW55RFFIdXl6Kzc3bXpPejQzTGlQNnM3TW5iT1g1KzUrcjQvekZxY2c9PSIsIm1hYyI6IjdjZmQ0ZDhmYzc4NTAxODkxY2RlZTFkMzMxMDEzZGYzNWVjMzU4NmVlZDBhMWU4NTlmNzZiZTk5YzIwMTc1MjciLCJ0YWciOiIifQ==

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 605 Ni I | 35 Nill Ni Il

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
35 35 3 6 1 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring System has been introduced in our College from 2017 -2018 to help and support students in their
academic, personal and social life. The IQAC has taken the initiative of implementing the mentoring of the
students. This helps students to maximise their potentials, improve their personality resulting in a better and
effective relationship between the teachers and the students. The principal assigns each mentor with certain
number of mentees. The Faculty of each department has been given the responsibility of mentoring the students
of their departments. Mentoring has been done in the following manner. The mentor meets the students in the
group. The mentor explains the purpose of the meeting and tells the students the aim of the mentoring i.e. to
enhance the student’s academic performance and to bring about all around development through personal
guidance. Secondly students are asked to fill up a personal profile where in they are free to express any problem
they face in their life .The mentor goes through the data collected and identifies the problems of the students.
The mentor then meets students individually and provides personal guidance through counselling. Personal
Counselling has been very effective as students feel very free to express their problems openly to the mentor
which is therapeutic. Students are helped to understand their personal problems and find solutions to solve the
problems, to be regular with their classes, to use the right method of study, and lead a disciplined life. Following
this, the mentor visits the family of the mentees to study the background of the students. In their meeting with the
parents, the mentor speaks about the regularity of the students and their performances to enable the parents to
provide a conducive atmosphere at their home for them to study well. This has created a better understanding
between the mentor and mentee and the students performance has improved to a greater height. As the college
is situated in a rural area, a few students are prone to discontinue their study due to the influence of the peers
who have not been enrolled in any Higher Institute of Learning. The regular meeting of the mentor with the
mentee gives them purpose of life, and they are enabled to focus on their goal of achieving academic excellence
and to develop their personalities. The details of the documentations and record of mentor and mentee is
maintained by the respective mentor.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
605

35 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

6

Positions filled during
the current year

16

No. of sanctioned |No. of filled positions | Vacant positions

positions
39

35 4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
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International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA BAHONSECO YEAR 15/ 10/ 2020 17/ 12/ 2020

BA BAHONSPOLSC YEAR 16/ 10/ 2020 17/ 12/ 2020

BA BAHONSHI S YEAR 16/ 10/ 2020 17/ 12/ 2020

BA BAHONSENG YEAR 14/ 10/ 2020 17/ 12/ 2020

BA BAHONSHI N YEAR 15/ 10/ 2020 17/ 12/ 2020

BCom BCOVHONSAC YEAR 16/ 10/ 2020 09/ 12/ 2020

BSc BSCHONSCHE YEAR 12/ 10/ 2020 16/ 12/ 2020

BSc BSCHONSBOT YEAR 12/ 10/ 2020 16/ 12/ 2020

BSc BSCHONSNVAT YEAR 15/ 10/ 2020 16/ 12/ 2020

BSc BSCHONSPHY YEAR 13/10/ 2020 16/ 12/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college has initiated reforns on Continuous Internal Evaluation (CIE) in
accordance with the nornms and guidelines of N lanber Pitanber University,
Lat ehar, Jharkhand. The exam nation committee, tine table commttee and
academ c council take care of the conduction of exam nations on time. The
coll ege has a well set pattern for continuous internal evaluation. The
gui del i nes and net hods of evaluation allow the college to ensure the tinely
under standi ng of the subjects that are taught in the college. Students are
given the syllabus in detail at the beginning of the acadenm c year. Regul ar
class tests are taken after the conpletion of each unit of the syllabus.
Teachers take up inmportant questions to discuss in detail University nodel
exans are conducted to make students nore confident before appearing for their
uni versity exans. Internal Assessnent helps to track their progress of the
students and to identify slow and advanced | earners. Students are evaluated in
theory and practical exam nations. Inpartial and accurate assessnent is done.
The coll ege conducts nonthly tests, unit tests, md-senester and end-senester
exam nations which help the students to performbetter. The coll ege al so
notivates the students to participate in various sem nars and wor kshops
conducted in the college. The exanm nation comm ttee prepares the exam nation
schedule and it is communi cated to the students on the central notice board,
besi des, concerned teachers make announcenments in the classroons. The benchmark
of the evaluation includes attendance, tutorials, practicals, field projects,
research projects, assignnents/sem nars/oral presentations and the score
secured in the internal tests. Al the teachers of concerned subjects subnit a
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set of question papers to the exami nation committee. The question papers for
the internal exam nation are prepared in a uniformpattern and as per the
gui delines of the University. The examis conducted on a comopn schedul e and
supervi sed by the professors. The syllabus for the internal exam nation is
communi cated to the students in advance by the concerned subject teacher. The
answer sheets are shown to students after evaluation for their information
whi ch provides transparency and accountability in the eval uation process.
Student’ grievances are taken care of and are redressed in a tinmely manner with
suggestions for inprovenent. Online internal nmarks are submtted to the
uni versity through teacher’s |l ogin accounts on the university interna
exam nation portal. The coll ege has appointed internal squad for the prevention
of mal practices in the internal exam nation. Marks lists of the students are
prepared after the evaluation and docunmented for the further clarification. The
progress of the students is conmunicated to their parents to nmake them aware of
the academ c performance of their children which in turn help the students to
becone nore responsible and conpetent in their studies. The students are al so
assessed by different acadenmic prograns like essay witing, quiz test, speech
and current affairs conpetitions. G oup discussion, field work, excursion,
study tour and project work also graded according to their performance.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

St. Xavier’s Coll ege, Mahuadanr prepares its academ c cal endar, based on the
Ni | amber - Pi tanber University's holiday calendar to which it has been
affiliated. The Col | ege takes utnost care in planning and organi zing the
academ c activities of the college. Towards the closure of every scholastic
year, the acadenic cal endar for the forthconi ng academ c year is planned and
drafted in consultation with all the Heads of the Departments (HoDs). It is
finalized at the begi nning of each year after a neeting of the Principal with

| QAC, HoDs, coordinators, academ c council, tine-table conmttee and
exam nation conm ttee. The acadenic cal endar is approved in the acadenic
council. The academ c cal endar contains acadenmic activities, curricular and co-

curricular activities, division of syllabus, dates of unit tests, Continuous
Internal Evaluation, (CIE) university nodel exam nation, conpletion of
assi gnnent dates etc. Programw se academ c cal endar is prepared specifically
earmar ki ng the senester-w se schedules. It also contains the nunmber of working
days duly taking the national public holidays, festival breaks, and sumer
vacation, in addition to training prograns, and placenent activities into
cogni zance. Formative and summative assessnent schedul es, continuous and m d-
senester and end-senester exam nations are conducted including |aboratory and
project works. It also contains Training and Pl acenent schedul es, skil
personal ity devel opment sessions, placenent and training. Relevant schedul es
are prepared for the above and average adherence scale for the last five years
is 100. The acadenic calendar after finalization is uploaded in the college
website and conmunicated to all the relevant functionaries for adherence. The
same in a print format is also distributed to the faculty menbers and the
students. The HoD of each departnent ensures that the course and | esson plan is
strictly followed. Al the faculty menbers draft their teaching plan based on
the said working days as nentioned in the calendar. Every course is expected to
have a detailed plan on the schedul e of assignnents, class tests/unit tests and
ot her acadeni c conmponents. The college strictly adheres to the acadenic
cal endar without prejudice, except at unforeseen circunstances, to the overal
deadl i nes. The acadeni c cal endar helps to coordinate the academ c activities
t hroughout the year and for the well functioning of the Institute. If the
uni versity changes its schedul e and postpones the exam nation, then the
institute changes the schedul e of npbdel examination alone, to facilitate better
exam nation preparation for the students. Sonetines, classes are |ost due to
unf oreseen events. Institute makes up for these |ost days, so that the schedul e




can be strictly adhered to. Schedul e adherence of exam nation rel ated
activities is cross checked by the academ c audit team during the acadenic
audit. The academi c cal endar al so nentions the dates of the publication of
results and the results are published on tinme to run CIE effectively. The

Cal endar al so includes Parents-Teachers Meetings and Alumi neetings which are

hel d to assess the perfornmance of the students. M d-Senester and End- Senester

internal as well as university exam nations are conducted as per the university

schedul e.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwmv. sxcm co. i n/courseout cone. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BSCHONSPHY BSc PHYSI CS 26 26 100
BSCHONSMVAT BSc 7 7 100
MATHEMATI CS

BSCHONSBOT BSc BOTANY 7 7 100
BSCHONSCHE BSc CHEM STRY 2 2 100
BCOVHONSAC BCom ACCOUNTS 29 29 100
BAHONSHI N BA HI NDI 13 13 100
BAHONSENG BA ENGLI SH 6 6 100
BAHONSHI S BA Hl STORY 12 12 100

BA PCLI TI CAL 16 16 100

BAHONSPOLSC SCl ENCE
BAHONSECO BA ECONOM CS 4 4 100
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. sxcm co.in/studentsatisfacti onsurvey20192020. php

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
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practices during the year

Title of workshop/seminar Name of the Dept. Date
The Art of Searching: Non- Hi story 26/ 07/ 2019
Patent Literature
| mportance of the Economi cs 08/ 08/ 2019
know edge of Copyright in
academ cs
Creating an | PR Roadnap Mat hemat i cs 09/ 08/ 2019
Digital Creativity: H ndi English 19/ 12/ 2019
Cul ture Re-imagi ned
Pl ant Variety protection Bot any 20/ 12/ 2019
and Intellectual Property
Ri ghts
Cont enporary Physics the Physi cs 07/ 02/ 2020

Rol e of Intellectual
Property Rights

Tradi ti onal Know edge, Political Science 11/ 02/ 2020
Soci o- Econoni ¢
Devel opnent and

Intell ectual Property
Ri ghts

IPR on Facilitation of Commer ce 29/ 02/ 2020
| nnovati on and
Commerci ali zati on

“Informati on Access and Ceogr aphy 08/ 04/ 2020
Analysis in the
I nnovati on and Research
Val ue Chain”

“I nnovation —I nproving Chem stry 26/ 04/ 2020
Li ves”

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded




No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Mat hemat i cs 2 2.7

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

t he propag

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ef f ect Dr. Act a 2019 4 T 84
of initial | Deepak K mechani ca DHANBAD
stress on Pandi t
t he propag
ation and
attenuatio
n characte
ristics of
Rayl ei gh
waves
Green’'s Dr. Applied 2020 4 T 84
function Deepak K. [Mathematic DHANBAD
and Pandi t s and Conp
surface utation
waves in a
vi scoel ast
ic orthotr
opic FGM
enf or ced
by an
i mpul si ve
poi nt
source
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ef f ect Dr. Act a 2020 6 84 T
of initial | Deepak K mechani ca DHANBAD
stress on Pandi t




ation and
attenuatio
n characte

waves in a
vi scoel ast
ic orthotr
opic FGM
enforced
by an
i mpul si ve
poi nt
sour ce

ristics of
Rayl ei gh
waves
Green’s Dr. Applied 2019 6 84 T
function Deepak K. |Mat hematic DHANBAD
and Pandi t s and Conp
surface utation

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 14 22 Nill Nill
nar s/ Wor kshops
Present ed 6 Nill Nill Nil I
papers
Resour ce 1 Nill Nill Ni Il
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Group di scussion NSS 13 88
events on inpact of
fast food and
packed food itens
Lectures on the NSS 13 88
“Pronotion of
Organic Diet
Awar enes program NSS 7 101
on Nutrition and
D et
Pl ant ati on of NSS 55 605
various saplings on
Wor I d Envi ronment al
Day
Group Di scussion NSS 7 290



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJSWVpBT2wzWWJIT1hBVUhwTUNDcmc9PSIsInZhbHVlIjoiSkJzc0dhYWtRQUZ4aUlQZktvazFrQXdlRmpLeS9VejV5MEM5MmhLYzBXL1ZOSzl4d1FvOFVlOTREYnFLYkI1Wk1lQVdtdFNjdFFTTmNUNmhhT3RGY253ckxyY2IwM0RQWi8xUlBBWXZJNDYzY1VybkRKVWZQZ3RTclZCaS9EZE8iLCJtYWMiOiIwNjc1YmI5NmZlNmFmYmFiZmQ5ZmMzNWUxYzExNjI5MDY1MjdkZWMxNzVjODFmYmVhZGY5NTk5OTEzOWI0ZjZkIiwidGFnIjoiIn0=

on eating disorder

Nutrition NSS 6 45
Programe :

Ski ppi ng Br eakf ast

And Untinmely Eating

Series of social NSS 55 605
events on NSS
gol den Jubi | ee

Fit India NSS 7 605
Movenment
Debate on the NSS 6 16

topic “Yoga is
Necessary in the
Col | ege

Swachh Bhar at NSS 7 605
Pak hwada

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students

cyl/collaborating participated in such | participated in such
agency activites activites
SXCM Al CUF Orientation 7 272

Program on
rol es and respo
nsibilities of

Al CUF
SXCM Al CUF Views on the 55 605
i ndi genous
peopl e of the
wor | d
SXCM Al CUF Light on life 4 65

and wor ks of
Dr. Cam | Bul cke

SXCM Al CUF Qi z 12 290

conpetition on

The political,
cul tural,
soci al and
hi st ori cal
aspects of
Jhar khand

SXCM Al CUF Gender 15 605
Awar eness
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Pr ogr amme

SXCM

Al CUF

I nspiring
role of wonen
on
I nt er nati onal
Wnen’' s Day

15

605

SXCM

Al CUF

| mport ance of
peace and
har nony anong
all religious
conmmuni ties on
Kar am and
Mohar r am
Cel ebration

55

605

SXCM

Eco-cl ub

Awar eness
progranmmre on
over popul ati on

50

SXCM

Eco-cl ub

Qi z
conpetition on
ozone depl etion

13

88

SXCM

Eco-cl ub

Mass
awar eness about
t he i nportance

of energy
efficiency and
its
conservation

13

88

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Andhra Pradesh

Nature of activity Participant Source of financial support Duration
Facul ty exchange Fr. Dr. M K St. Xaviers 14
Jose S.J Col | ege of
managenent and
t echnol ogy, Patna
Facul ty exchange Sr. Kaslin Juliat MFS Col | ege, Aalo 14
Facul ty exchange Sr. Chandr odaya St. Anns Col | ege, 30

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship Trained in St. 01/11/2019 30/ 11/ 2019 10
t eachi ng Xavi ers
skills Acadeny
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I nt ernship Hygi ene FCC 01/11/2019 30/ 11/ 2019 13
and
generation
of organic
manur e
I nt ernship Primary Nazr et h 01/11/2019 30/ 11/ 2019 10
nmedi cal care Ni | aya
and first Convent
aid

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Dr. Anbedkar 17/ 01/ 2020 Academ ¢ 40
Menorial Institute Excel | ence
of Information
Technol ogy and
Managenent Sci ence
Xavi er Col | ege, 12/ 09/ 2019 Pronot e Academi c 657
Mel bour ne, cooperation
Australia

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

17.22

17.22

4.1.2 — Details of augmentation in infrastructure facilities during the year

during the year

(rs. in lakhs)

Facilities Existing or Newly Added

Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting

Cl ass roons Newl y Added
Canmpus Area Exi sting

Nunber of inportant equipnents Newl y Added

purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added

View File

4.2 — Library as a Learning Resource
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4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Nill 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5741 1767624 210 41665 5951 1809289
Books
135 16259 209 5845 344 22104
Ref er ence
Books
e- Books 4297 0 350 0 4647 0
CD & 19 0 0 0 19 0
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

is developed

Platform on which module Date of launching e-

content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 46 3 3 0 2 8 12 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 46 3 3 0 2 8 12 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

PPT http://ww. sxcm co. in/eresources. php
On-line cl asses http://ww. sxcm co.in/eresources. php
PDF http://ww. sxcm co.in/eresources. php

Vi deo Lecture http://ww. sxcm co.in/eresources. php

Au

dio Lecture

http://ww. sxcm co. i n/eresources. php



http://www.sxcm.co.in/eresources.php
http://www.sxcm.co.in/eresources.php
http://www.sxcm.co.in/eresources.php
http://www.sxcm.co.in/eresources.php
http://www.sxcm.co.in/eresources.php

Vi deo presentation http://ww. sxcm co. in/eresources. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
8.55 8.55 21.6 21.6

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has the structured system for maintaining and utilizing the
facilities avail able. C assroom and Sports facility M ntenance Regul ar
mai nt enance of the play area is conducted under the supervision of faculty
sports coordi nator. The playground and Badm nton courts are well maintained by
the workers. The old and obsol ete sports equi pnments are replaced with new ones
when required. The current established systens in the field of physical,
academ ¢ and support facilities are adequate in our college. Regul ar
i nspection, maintenance of the furniture and cl assroom equi pnents is done on a
regul ar basis. The mai nt enance and upkeep of the infrastructure facilities are
carried out with the support of the college staff nenbers. The students
cooperate in the responsibility of maintenance. W nmake the students famliar
with our college working program Repair and nmai ntenance of the building and
its furniture is done at regular intervals. The supportive staff maintains
cleanliness of the college and classroons. Students are sensitized regarding
cl eanliness and notivated for energy conservation by careful use of electricity
in classroons. W spread awar eness about energy conservation through NSS. There
are technicians, masons, plunbers and carpenters deputed by managenent who
ensure the mai ntenance of classroonms and related infrastructure. W encourage
our students to actively | ook for the conservation and preservation of our
col l ege cl assroons. Laboratory mai ntenance Regul ar mai nt enance and peri odi ca
i nspections ensure safe electrical and chem cal equipnents in the Science
| aboratories. Lab assistants and el ectricians inspect the instruments regularly
for effective functioning of the equipnents and for ensuring safety. In the
Physics | ab, electronic equipnments are protected through voltage stabilizers.
Cheni cal substances and acids in Chem stry departnent are naintai ned as per
approved norns. Faculty and Staff in-charge of the maintenance of every
departnent check if the equipnents of the |aboratory and departnent are well -
mai nt ai ned and wel | -protected. Conputer |ab equi pments such as conputers,
printers and projectors are constantly nonitored by the | ab technicians who
take i mredi ate steps to replace the non-working gadgets. | T Mai ntenance The
mai nt enance of computer, internet, installation of software and up gradation of
hardware is done tinme to tinme. Qur college take help of experts for naintenance
and repairs of conmputers and also for up gradation of our college website. This
mai nt enance and up gradation is done tine to tinme. Library maintenance There is
regul ar stock verification process carried out periodically. Al the torn and
ol d books which cannot be used for circulation are kept separately. The files
relevant to Library services are well mmintained and | abel ed for easy access to
any of the Library staff. Because of the strict vigilance fromlibrary staff
and the security personal, the percentage of loss fromthe library is
negli gi bl e.

http://www.sxcm.co.in/policyformaintenance.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION



http://www.sxcm.co.in/eresources.php
http://www.sxcm.co.in/policyformaintenance.php

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support e- Kal yan 452 8159510
frominstitution
Fi nanci al Support
from Gt her Sources
a) National HPCL 211 664300
b) I nt ernati onal XAVI ERS MELBOURNE 3 10950

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled

Soft skill 24/ 06/ 2019 158 SXCM
devel opnent

Renedi al coachi ng 25/ 11/ 2019 240 SXCM

Language | ab 24/ 06/ 2019 32 SXCM

Bri dge courses 22/ 07/ 2019 272 SXCM

Yoga 17/ 06/ 2019 605 SXCM

Medi t ation 17/ 06/ 2019 605 SXCM

Per sonal 24/ 06/ 2019 450 SXCM
Counsel I'i ng

Ment ori ng 24/ 06/ 2019 605 SXCM

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 SXCM 158 158 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
7 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of




organizations
visited

students
participated

stduents placed

organizations

visited

students
participated

stduents placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

Nill

1

B. Sc

Bot any

Gopi nat h
Si ngh

Col | ege

, Gar hwa

B. Ed

Nill

B. A

Hi ndi

Shaswat
Institute of
Teacher's Ed
ucation, O ma

nj hi

Nill

B. A

Hi ndi

Di nesh
Col | ege of
Educati on

, Gar hwa

Nill

B. A

Hi ndi

G LA Colle
ge, Dal t ongan
j

Nill

B. A

Hi ndi

KarimCGity
Col | ege, Jans
hedpur

Nill

B. A

Engl i sh

NN Ghosh
Sanant an
Teacher

Trai ni ng Col
| ege, Ranchi

Nill

B.A

Engl i sh

Shri
Sandi pani
Shi kha B. Ed
Col | ege, Chat
tisgarh

Nill

B. Sc

Cheni stry

G LA Colle
ge, Dal t ongan
j

M Sc

Nill

B. A

H story

Tetri Chan
dravanshi
College O E
ducation, Pin
dra, Gar hwa

B. Ed

2020

B. A

Hi story

G LA Colle
ge, Dal t ongan
j

B. Ed

View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhkU2o5emdNaFlERDZOdjdSUVdQUlE9PSIsInZhbHVlIjoiTjBrVDAvTExpZW5Yb01ocFhXU2dlMFJXd2FrRjlnQWVmRjFJTEdxQmFSdzFlOWZkNUg3dkpnOWF5Vyt0Q3ZDd295MmNON2ZRdThlZVVmdzJpTlZacHc9PSIsIm1hYyI6IjZjMjllNzQzM2E4MjlmNDM3MDc3YTM4NGRkN2UxOWRhMmFmZjA1OGEwZTY0YmU0MjZhNTI4ODJkMzdiOWUxMWMiLCJ0YWciOiIifQ==

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Loyol a Freshers Day Institution 605
I ndependence Day Institution 605
Teachers Day Institution 605
Kar ma. Mohar ram I nstitution 605
Christmas Gat hering Institution 605
Republ i ¢ Day Institution 605
Foot bal | tour nanment I nt er - depar t nent al 88
Vol | eybal | tournanent I nt er - depart nent al 36
Wonrens Vol | eybal | Mat ch I nt er - depart nent al 18
Cri cket Tour nanent I nt er - depar t nent al 88
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Student’s Council is set up as per the norns and neetings are held at regular
intervals. It consists of the elected students fromdifferent departnments of
the college. Students are al so nenbers of various statutory bodi es/committees
of the college. They help in coordinating different cultural events, and help

the college in its snooth running of curricular, and extra- curricular
activities. Students’ suggestions are seriously considered and inplenmented to
upgrade the imge of the college in the society. Admi nistrative Level

Participation — Students are actively involved in the statutory conmttees |ike

| QAC, YRC, Eco-Cub, AICUF, Gievance Redressal Conmittee etc. In Student
I nduction Program (orientation program), they are informed about the
functioning of the HEl and their role. The coll ege nmakes the students aware of
the fact that every opportunity will be provided to devel op their overal
personality. Students participate at various adm nistrative |evel conmittees.

Students’ Council plays very significant role by providing proper feedback of
the students, staff as well as the coll ege nmanagenent. The process of
adm ssion, filling up and subm ssion of exam forns, scholarship forns is

Co-curricular and
| eaders and nenbers of

snoot hly conducted in student friendly environment.
Extracurricular Activity Participation — Student



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVwUHl6YWVhZ0lKTHY2ZGU4WCthNHc9PSIsInZhbHVlIjoiY0FxZVppdnNZT2hFbGxIOWJSdDVkdExCSGdpSERtR0M4NVJBME5QT25qZ2ptb2owTEJhajZYRXdzemFQdVhzSXJtdlRwajgyejNJR2czQmV4ZENUNEUxQ1BQdDF6OVJZRThuNk9KSU9FREU9IiwibWFjIjoiNDNjN2ZmNTI0M2ZjN2Y1Njc4NTIxZDIzYjkzYTZhNGI0NWY3YTI4MDkyZjAzZTU5OTQ4MGNhYzQzMTcwYjc2YiIsInRhZyI6IiJ9

different bodies actively participate in cultural activities, outreach prograns
gui ded excursion and various other co-curricular activities of the college.
Menbers of NSS, YRC, take the |ead to conduct outreach progranms in the villages
to help the neighboring villagers. It’s an opportunity for themto give back
sonmething to their institute and society. Planning and execution of the NSS
canp is one of the best exanples of student’s involvenent in providing service
to the people. Simlarly AICUF is another exanple of students’ representation
in the college and service to the society. Al CUF nenbers pronote charitable
works. Wth the help of Students’ council, sports and cultural events,
conpetitions are organized in the college, tree plantations carried out in the
coll ege prem ses and also in the villages. The coll ege has conducted sone
activities in collaboration with local Governnent hospital for the welfare of
villagers Iike conducting blood tests to find out th blood groups, and find out
t he henogl obin [ evel. These activities are nade possible nmainly because of the
free representation and participation of our students as well as their famly
nmenbers.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The col |l ege has established its alumi association in 2017 after the first and
second batches passed out of the college. Their nanes, phone nunbers, addresses
are well docunented in the college at the tinme of joining the al umi

associ ation of the college. This helps to keep up contacts with the. The
col | ege organi zes at least two alummi neeting in a year, the local and outsider
alumi take initiative for arrangi ng such neetings. Two of our teachers are the
menbers of the alummi association who play a key-role in binding this group for
t he devel opment of the college and works for the overall devel opnent of
students. It helps our institution in ternms of academ c planning, internship,

pl acements of students, career guidance and on-the-job guidance in their firns
al so. They al so guide the present students in guiding themin academn c studies
by sharing their experiences. They al so extend their hel ping hands in

organi zing various cultural events, conducting youth festivals. Their feed-back
is valuable for the adm nistration of the college. The college uses its website
and other social nmedia for fruitful communications with the alumi. Mst of the
alumi nmenbers are still students therefore their financial supports are very
much limted. Alumi nmenbers cone to the college library for study purposes.

5.4.2 — No. of enrolled Alumni:

222

5.4.3 — Alumni contribution during the year (in Rupees) :

4300

5.4.4 — Meetings/activities organized by Alumni Association :

St. Xavier’'s Coll ege, Mahuadanr has created an engaged, supportive alum
network which is crucial for the success of the college. A continuous
association with Alummi gets them engaged with the institution through regul ar
Alumi conmittee neetings. Pronotion of the Coll ege was done by the Al umi
through their visit to the nei ghbouring Schools in the first week of July 2019.
A session on Soft Skill and Personality was conducted for the freshers of the
Col I ege on 1st of August 2019. A workshop on Carrier Quidance was conducted for
the Illrd year students of 2017-2020 batch on 15th Decenber 2019. A nmentoring
session for the various departnments of Science was coducted by the Al ummi on
19t h January 2020. Alumi interaction session was done for the students of our
College to interact with the Alumi to be notivated to excel in academ cs and




all other areas. The Alumi shared their experiences of life with the students
that enriched themall.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

St. Xavi er’s Col |l ege Mahuadanr functions in a well-structured and wel | -defined
manner to ensure decentralization and participative managenent at all |evels of
deci sion nmaking. The Principal is the adm nistrative and academ ¢ Head of the
Coll ege, followed by the Vice-principals and the Heads of the Departnents. The
Vi ce-principals have been del egated the responsibility of nonitoring the
general discipline of the College. The Heads of the Departnents have been
entrusted with the responsibility of achieving academ c excellence in their
Departnments through their integrated effort of conpleting the syllabus on tine,
conducting CIE on conpletion of each unit, conducting practical exans,
subm ssion of the mark lists to the office etc. The Institute, thus, has a
mechani sm for del egating authority and providing operational autonony to the
various functionaries to work towards decentralized governance system 1
Principal Level : The CGoverning Body del egates all the acadenm c and operationa
deci si ons based on policy to the | QAC and Acadeni ¢ Council headed by the
Principal in order to fulfil the vision and m ssion of the institute. 1QAC in
consultation with the Acadenic Council (Academ c Monitoring Conmittee)
fornmul at es common wor ki ng procedures and entrusts the inplenentation with the
faculty nmenbers. 2. Faculty Level : Faculty nenbers are given representation in
various abilities. They are encouraged to devel op | eadership skills by being in
charge of various academ c, co-curricular, and extracurricular activities. They
are given authority to conduct industrial tours and to have tie-up with
i ndustry experts and are appointed as coordi nators and conveners for organi zi ng
sem nar s/ wor kshops/ conf erences/ FDPs. Qther units of the institute |ike sports,
library, store etc. have operational autonony under the guidance of the various
commttees/cells. Various Committees like | QAC, Al CUF commttee, YRC, Eco-cl ub,
NSS etc. are working together for the efficient functioning of the Institution.
3. Student |evel: Each batch of students has a Cl ass Representative and a
Coll ege Head Grl and a Head boy. They are given the responsibility to work as
a link between the administration and the students. They see to the discipline
of their classes, problens faced by the fell ow students and participation of
students in the curricular and co-curricular activities. Participative
Managenment The col |l ege authorities regularly undertake the review of the
wor ki ng of the college in the Executive council neeting and the working
comrittee neeting and the required guidance and directives are issued through
these neetings. The overall priority of the college is regular classroom
teaching, tinely conpletion of the syllabus, guidance for better performance in
the exam nation and providing the best possible teaching |earning environnent.
This is reviewed and ensured with the help of regular departnment |evel neetings
and periodic staff nmeeting conducted by the principal. The Coll ege
adm ni stration plays an integral role, leading the institution towards
perfection and ensure the devel opnment and inplenentation of policies, prograns,
and initiative. The college provides the opportunities to all the participating
bodies in its decision-making process, in the adm nistrative and academnic
practices.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

The Academi ¢ counci
Pt amber University, of which our
Principal is a nenber, prepares the
syl labus and the curriculumfor the
affiliated colleges, including ours.
Additionally our college has introduced

04 Certificate Courses this year
| ssues rel evant to gender, environment
and sustainability, human val ues and
val ue- added courses and Prof essi onal
Et hi cs have been incorporated into the

Curriculum Besides this, Academc

council in consultation with other
conmi ttees prepares the annual cal endar
and directs to conduct the exam nations
on tinme. Acadenic nentoring of students
done in our college is an integral part
of our curriculum

of the N | anbe-

I ndustry Interaction / Coll aboration

The Col | ege has al ways ai ned at
ef fective curriculumdelivery through a
wel | - pl anned and docunent ed teachi ng-
| earni ng process, which has received
new i mpetus since the introduction of
t he new Choice Based Credit System from
2018. Teaching plans are based on an
academ c cal endar. These get regularly
checked and verified according to
syl | abus. Exam nations are conducted
according to the schene given by the
Ni | anber - Pi t anber university. Qur
t eachi ng- 1| ear ni ng net hodol ogy i ncl udes
class room | ectures, brainstorm ng
sessions, presentations, quizzes,
inquiry learning, hands on activities,
mul tinmedia, ICT etc. The slow | earners
are hel ped effectively with the
Ment ori ng system

Human Resour ce Managenent

days related to respective subjects are

The College follows the CIE system
(continuous internal evaluation) to
track the academ c growth of the

students. M d- Senester exans and
Uni versity Mddel exanms are conducted at
regular intervals and University Final

Exans are held with great diligence.
Cl ass presentations, project works,
assignnents and class tests form other
nodes of eval uation for academ c
growt h. Answer papers, after
eval uation, are returned to the
students, explaining mstakes and
gi vi ng suggestions for inprovenent.
Besi des, Departmental cel ebrations of

occasi ons for subject-rel ated




competitions. Any grievance regarding
the exam nation is addressed adequately
within a short tine.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Though the college is only an
under graduate institution, research has
been regarded as an inportant integra

part of its acadeni c endeavour. Many
sem nars and wor kshops are organi zed by
the college to provide expert
i nformation on research nethodol ogy.
The coll ege pronotes faculty
participation hel ping themin
participation of faculty inprovenent
programes. The Col | ege gives
i nportance to strengthening research
departnents and focusing on specialized
research | eading to patents,
publications and devel oping in research
by granting them | eave, providing
resource materials and scientific
tenper and research culture and
aptitude anong students.

Research and Devel opnent

The library is the central hub of the
col l ege, well-equipped to facilitate
the teaching, |learning and research
programes. The staff and the students
visit the library frequently for
reference, study and research. It has a
W-fi connection for the staff and the
students. The teachers are encouraged
to use Power point presentation in the
class. There are ICT enabl ed cl ass
roons for teaching purpose. Separate
Departnment roons are avail able for
ef fective functioning of teaching-
| earning. Lab materials are purchased
according to the requirenents of the
depart nents.

Exam nati on and Eval uati on

The student being the prime human
resource, the college strives to
devel op them through various activities
i ke acadenic excellence, N S.S.

N. C. C.and Social Cultural activities
etc. The Col |l ege has al ways encour aged
its faculty menbers to attend
orientation programmes, refresher
courses, FDPs and mmjor/mnor research
projects to get updated. Two of our
faculty have registered thensel ves for
PhD. The newly joined faculty nenbers
are encouraged to register for PhD. CQur
faculty has been resource persons to
di fferent Coll eges. Wbrkshop on the use
of e-resources was conduct ed.

Prof essors are encouraged to present
papers on national and international
sem nars.




Teachi ng and Learni ng

Experts from commerci al agencies are
invited for career counselling. The
col | ege departnents organi ze
educational trips for students
provi di ng them excel | ent exposure to
t he various dinmensions of the
i ndustrial world. Several national and
international industrial experts are
invited to deliver lectures in
conferences and sem nars on rel evant
topics and to interact with staff and
students to enhance their
col l aborations with different
i ndustries, thus inproving their job
opportunities. Qur collaboration with
i ndustrial and comrercial institutions
is still at the initial stage. However,
the college is on the process of
est abl i shing cl oser and | onger
i ndustrial collaboration and
i nteraction.

Curricul um Devel opnent

The Adnmi ssion Committee, conprising
of Principal, Vice-Principal and HOD s
pl ans well for snpboth and effective
adm ssion process. The admi ssion policy
of the N |anber-Pitanber University is
foll owed. Flex and banner
advertisenments for admi ssions to B. A,
B. Com, and B. Sc. prograns are used.
The Professors neet the prospective
appl i cants and encourage themto join
our college for quality education, deep
subj ect know edge, all round formation
and devel opnent of skills. Adm ssions
are done on nerit basis. Manual as well
as on-line systens are followed. The
adm ssion committee’s interaction with
the students is an inportant feature of
our procedure.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Di ssem nation of information through
Website, Whatsapp groups and e-nail
Vi sual teaching | earning systemthrough
IT facility. Online teaching through
Zoom App, Google Meet etc.

Adm ni strati on

Bi onmetrics attendance, faculty
details, college tinmetable and student
schol ar shi p.

Fi nance and Accounts Tal ly
St udent Admi ssion and Support NPU
Exami nati on NPU

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Current Jyoti Nivas 12003
Fr.(Dr.)Joseph | ssues Col | ege
MK., SJ Confronting Aut ononous,
Principals and | Bangal ore, in
Heads of the associ ation
Institutions in Wi th Xavier
I ndi a Board -
Kar nat aka
Regi on and
Xavi er Board of
Hi gher
Education in
I ndi a,
Bangal ore
2020 Asst. Prof. Centre for Sat hyabana, 300
Dr. Emasushan |[clinmate change I nstitute of
M nj studies: Online Sci ence
course in DNA Technol ogy
Taxonony
Phyl | ogeny
2020 Asst. Prof. Centre for Sat hyabana, 300
Sr. Kaslin climate change I nstitute of
Jul i et studies: Online Sci ence
course in DNA Technol ogy
Taxonony
Phyl | ogeny
2020 Asst. Prof. Centre for Sat hyabana, 300
Shal ini Bara climate change Institute of
studies: Online Sci ence
course in DNA Technol ogy
Taxonormny
Phyl | ogeny
2020 Fr. John Fi nanci al Centre for 5252
Ti rkey managenent for Past or a
charitabl e managenment
trusts
(Advanced)
2019 Hi gher Jesuit Higher 5220
Fr.(Dr.)Joseph Educati on: Educati on
MK, SJ Chal | engesand Associ ati on,
Qpportunities South Asia (J
HEASA), at St.
Xavi ers Col | ege
(Aut ononous) ,
Kol kat a
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year




Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 FDP: FDP: 35 9
Trends in | Trends in [|21/06/ 2019 |21/06/ 2019
Hi gher Hi gher
Educati on | Educati on
2019 FDP: FDP: 35 20
Evol vi ng Evol ving |12/07/2019 |12/07/2019
an an
Effective | Effective
Staff Deve |Staff Deve
| oprrent | oprrent
Programme | Programme
2019 Staff O Staff O 35 20
ientation |ientation |[24/08/ 2019 |29/08/2019
Programme | Programme
2019 I nt er nat 13 20
i onal Fi nanci al |[10/09/2019 |11/09/ 2019
Conference | Literacy
on Radi o
Chemi cal
Tracers in
Mar i ne
Bi ol ogy
2019 | nt er nat I nt er nat 12 18
i onal i onal 18/ 09/ 2019 |19/ 09/ 2019
Conf erence |Conf erence
on | npact on | npact
of of
Politics Politics
on on
Educati on | Educati on
2019 I nt er nat I nt er nat 7 18
i onal i onal 27/ 09/ 2019 |28/ 09/ 2019
Conf erence |Conf erence
on on
Chal | enges [Chal | enges
to to
Fi nanci al Fi nanci al
Managenent |Managenent
for the for the
Next Next
CGeneration |Generation
2019 FDP: FDP: 35 18
Vi si on Vi si on 25/ 11/ 2019 |29/ 11/ 2019
Needs with |Needs with
Ref erence | Reference

to the new
Curricul um

to the new
Curricul um




2020 Ori ent at Ori ent at 35 18
i on i on 31/ 01/ 2020 |31/ 01/ 2020
programre | progranme
for for
Facul ty Facul ty
menbers on |nenbers on
t he new ac |[the new ac
creditatio |creditatio
n n
framework | franmewor k
of NAAC of NAAC
2020 FDP on FDP on 35 18
Advances Advances |06/02/ 2020 |08/02/2020
in in
Renewabl e | Renewabl e
Energy Tec |Energy Tec
hnol ogi es | hnol ogi es
Syst ens Syst ens
2020 FDP on FDP on 35 18
Onl i ne Onl i ne 07/ 04/ 2020 |09/ 04/ 2020
Teachi ng Teachi ng
Lear ni ng Lear ni ng
Practices Practices
and Tools | and Tool s

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Mental health 35 28/ 05/ 2020 30/ 05/ 2020 3
and managi ng
stress
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
35 35 20 20
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
EPF EPF e- kal yan, HPCL, SXCM

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

Internal Audit: It is done by the internal auditor appointed by the Governing
Body when the finance statenent is presented. It is done according to the
external auditor’s guidelines. In the final Governing Body neeting of the

financial year the budget for the follow ng year is approved and the external

auditor is appointed. External Audit: Ajay Kumar Pandeya (Menbership No 410889




audi tor appointed by the Governing Body. He

Bank books, Fi xed deposits, Cash bal ance,
Records etc and issues the Audited

of K. Pandeya Co is the external
checks the vouchers, Journal,

Advances, Fee records, Fixed Asset
st at enent .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals
HIES

1722900 I nfrastructure

No file upl oaded.

6.4.3 — Total corpus fund generated

36026340. 84

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes NPU Yes | QAC
Adm nistrative Yes NPU Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
role in the efficient functioning of the
1. Parent- Teacher- Student
i nternal exam nati on.

The PTA of the Coll ege plays a pivotal
Col | ege, giving val uabl e support and assi st ance.

nmeeting is conducted departnentally after every termy/
Interaction with parents helps the college to know the students better for
2. Feedback fromthe parents hel ps enornously in the devel opnent of

gui dance.
the college — in teaching, maintenance and gui dance. 3. Some of the Proficiency
awar ds and Schol arshi ps are given by the PTA generating healthy conpetition and

i nspiration.

6.5.3 — Development programmes for support staff (at least three)

1. Awareness programre for Support Staff on Health and Hygi ene was conduct ed.
2. Regul ar Personal nentoring of support staff 3. Training programfor Ofice
Assi stants, Laboratory Assistants, Librarians, Attendants and Mai ntenance Staff
on Skill devel opnment

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. A 1300 seats auditoriumis under construction. 2. Basket ball court is
conpl eted. Football and hockey playing fields are built up. 3. Library
Aut omation is under process. The relevant file is submitted in the university
to be forwarded to the UGC for UGC recognition. 4. A few nore val ue —added
courses have been introduced.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year




Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Upgr adat i on
of

Laboratori es
and Library

17/ 06/ 2019

01/ 07/ 2019

01/ 08/ 2019

14

2019

Revi ew of
Acadeni ¢
Results and
Action plan
for

i mpr ovemnent

17/ 06/ 2019

17/ 06/ 2019

22/ 06/ 2019

35

2019

Conduct of
| nducti on
Pr ogramme of
student s

17/ 06/ 2019

05/ 08/ 2019

10/ 08/ 2019

307

2019

Orientation
progr ame
for the
Facul ty
nmenbers on
August 2019

17/ 06/ 2019

24/ 08/ 2019

29/ 08/ 2019

35

2019

Devel opi ng
Quality
Culture
anong
Teachers

17/ 06/ 2019

21/ 06/ 2019

12/ 05/ 2020

40

2019

Compi | ed
regul ati ons
Pr ospect us
for Academ c
Depart ment s

17/ 06/ 2019

24/ 08/ 2019

29/ 08/ 2019

281

2019

Val ue
added
cour ses

17/ 06/ 2019

02/ 12/ 2019

13/ 01/ 2020

605

2019

Starting

i nnovative
and interdis
ciplinary
progr anmes

17/ 06/ 2019

01/ 02/ 2020

29/ 02/ 2020

605

2019

Conmmuni cat
ive English
Program

17/ 06/ 2019

01/ 08/ 2019

31/ 01/ 2020

272

2019

Best
Practices
for 2019-20

17/ 06/ 2019

12/ 08/ 2019

12/ 05/ 2020

605

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
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7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Gender
Awar eness
Pr ogr amre

24/ 08/ 2019

24/ 08/ 2019

160 142

Yout h
Festi val

02/ 12/ 2019

03/ 12/ 2019

548 411

[ nspiring
role of wonen
around the
worl d on
| nt er nati onal
Wnen’ s Day

02/ 03/ 2020

08/ 03/ 2020

289 200

Awar eness
pr ogram on
Equal ity of

Wren

02/ 03/ 2020

02/ 03/ 2020

93 58

Wor kshop on
Wonen
Enpower nent

03/ 03/ 2020

03/ 03/ 2020

94 42

Street play-
Enmpower nent  of
Wonen

03/ 11/ 2020

03/ 12/ 2020

100 60

Mar at hon,
Wal kat hon and
Cycl ot hon

04/ 03/ 2020

04/ 03/ 2020

93 64

Heal th i ssues
of Wonen

05/ 03/ 2020

05/ 03/ 2020

321 0

Debate on
safety and
security of

Wnen in India

06/ 03/ 2020

06/ 03/ 2020

329 288

Wnen and
their
contribution in
the society

07/ 03/ 2020

07/ 03/ 2020

342 292

Cul tural
event on Wnmen
Enpower nent

07/ 03/ 2020

07/ 03/ 2020

294 281

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

10. 24
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0




Provision for |ift Yes 0
Ranp/ Rai | s No 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill Yes 0
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 23/ 09/ 2 6 Street 108
019 pl ay Nutrition
and D et
2019 1 1 25/ 09/ 2 5 Heal t h 56
019 Awar eness |Nouri shme
canpai gn nt
2019 1 1 26/ 09/ 2 3 Qoesity 35
019 Awar eness
Ral |y
2020 1 1 29/ 01/ 2 6 Vill age Swachha 150
020 activitie| Pakwada
s by inst |progranme
itutions
i n associ
ation
wi th NGOs
2019 1 1 07/ 11/ 2 7 Public Heal t h 660
019 awar eness | ssues
program
2020 1 1 28/ 02/ 2 7 Worren 800
020 Nat i onal in
Sci ence Sci ence
Day
2019 1 1 11/ 07/ 2 3 over pop 55
019 Awar eness | ul ati on
on Popul a
tion
2019 1 1 24/ 09/ 2 18 Renedy 660
019 Awar eness |and Preve
Ral |y ntion on
Mal ari a
di sease




2019 1 1 26/ 09/ 2 3 660
019 Awar eness |Spr eadi ng
rally Gandhi an
t hought s
2019 1 1 21/ 09/ 2 5 Heal t h 28
019 Awar eness | Ski ppi ng
Br eakf ast
and
untimely
eating

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook of Code of
Conduct for students,
Princi pal, Teachers,
of Department, Non
Teaching staff and
col | ege Gover nance

Head

01/07/ 2019

The code of conduct of
St. Xavier's College is a
set of rules that
enbodi es the college’s
vi si on-m ssion, core
val ues, ainms and
obj ectives for the snooth
functioning and to
enhance the standards of
the institution. It
includes matters of |ega
conpliance. It is
college's policy
statenment to guide
various stakehol ders in
deci sion-nmaking. It is a
formal docunent created
to encourage certain
behavi our fromthe
st akehol ders. |t defines
the ethical norms, guides
t hem t owar ds
under st andi ng t he
expectations of the
college. It includes
conflicts of interest,
use of confidenti al
i nformation, financial
and accounting conduct,
and proper use of the
col | ege property.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Sem nar on
Consuner s!
Di scharge your
Responsi bilities:
Assert your Rights

14/ 03/ 2020

14/ 03/ 2020

94

Dr awi ng
conpetition on

21/ 03/ 2020

21/ 03/ 2020

282




Protection on
Mot her Nature
Awar eness tal k on 09/ 05/ 2020 09/ 05/ 2020 35
e-| earni ng through
vari ous resources
Real i zation on 01/ 05/ 2020 01/ 05/ 2020 30
Enmer gence of | abour
rights
Acknowl edgenent 02/ 03/ 2020 09/ 03/ 2020 655
Wnen Empower ment
Awar eness program 21/ 03/ 2020 21/ 03/ 2020 125
on Save water Save
life
Awar eness on over 11/07/ 2019 12/ 07/ 2019 115
popul ati on
Qui z conmpetition 16/ 09/ 2019 16/ 09/ 2019 262
on Reasons behi nd
ozone depl etion
Canpus drive on 08/ 02/ 2020 08/ 02/ 2020 125
Wet | ands and
Bi odi versity
Awar eness on 10/ 12/ 2019 10/ 12/ 2019 655
Human Ri ghts
No file upl oaded.
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Use of Renewabl e Energy, Organic Farmng, Waste water recycling Rain water
harvesting Canpus cleaning in regular basis and making plastic free. Best out
of waste Awar eness programes on pollution free environment Awareness progranme
on save water and energy Distribution of potted plants. Planting useful plants
in the canpus and Bot ani cal garden, Researches on eco-friendly innovations.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1 Title of Practice : Recognition of good works of the students,
staff and non-teaching staff in Awmard cerenony Cbjective of the Practice: The
Award cerenpny is organized with a view to recogni ze the special achievenent or
t he excellent performance of the students and the staff publically by honoring
themwi th awards. They feel that their work is valued. Recognition notivates
others also to strive for excellence. This is an excellent neans to obtain

optimal all round perfornmance of the students and the faculty. The Cont ext
The Institution believes that a notivated nenber can play a significant role in
the success of the functioning of the Institution. Wen a staff or a student is
notivated to work at high levels of their skills and abilities, the institution
as a whole runs nore efficiently in achieving its objectives and groups. The
students who are admitted to various undergraduate courses conme fromdifferent
backgrounds. They don’t have a very conducive atnosphere in their honme for
intell ectual devel opnent. Mst of the students cone fromrural area wherein
grazing of cattle and farm ng are the neans of livelihood in which students
extend their hand. By organizing Award cerenony, the institution encourages the
students and others to bring out their hidden talents and intellectual acunen
so that they can be part of the elite group. The Practice: The students who
have done well and have topped the Coll ege and University are given speci al




award and Certificates of achievenents by the Chief Guest in the presence of
their parents , guardians, students and other faculty nenbers during the Award
Cerenony . The parents of the Toppers are specially honored by the Principa
wi th special bouquets. The photos of the Toppers are displayed on the coll ege
Noti ce board. The achievenents of the students in co-curricular and extra-
curricular activities are also highlighted on this occasion by presenting them
with nmedals and certificates. The contribution of the students in different
commttees is acknow edged and the students are awarded for their best
contribution to the respective committees such as NSS, Cultural, Sports, NCC,
Youth Red Cross and Al CUF. The students with 100 attendance are al so
congratul ated and honored. There is also a special tea-party arranged for the
Toppers along with their parents in the presence of the Principal and the
Admi ni strative Council of the College. The Faculty nenbers are awarded for
their paper presentation in the National and international semi nars. The
Assi st ant Professors who have conpleted their Ph.D are al so awarded on this
occasi on. Evidence of Success: The overall performance of the students has
i nproved in academic as well as co-curricular activities. The nunber of
students qualified for the award Cerenpny has increased as there is healthy
conmpetition anobng the students. The students with poor attendance ained to
attend all the classes. The nunmber of participants in the co-curricular and
extra-curricular activities increased significantly. Mre students cane forward
with innovative ideas and ready will to contribute for the functioning of their
respective comrttees. A few alummi who are contributing to the Society as
noti vated teaches are: Niraj Kumar: As Hi gh School Chemi stry Teacher in
St. Xavi er’s Acadeny, Ranpur. Aaliya Naadim As Assistant Professor in the
Departnment of Mathematics in our own institution. Irshad Ahnmed: As Hi gh Schoo
Physi cs Teacher in St.M chel School , Sale. Punita: As Hi gh School Physics
Teacher in St. Xavirs’ Acadeny , Latehar. Problens encountered and Resources
Required As the College is situated in a rural area with poor econonic
background and | ess devel opnental edifice all around, the students aren’t
properly notivated to excel in intellectual sphere. Job opportunities are very
rare in this locality. The fam lies depend fully on farm ng and raring of
cattle for which manpower is unavoidable as agriculture is not nodernized here.
Hence at tines the guardi ans encourage the students to remain at hone to
support the famly in their work. Irregularity in the Cl asses causes | oss of
interest in their study. The regular visit of the faculty to the hones of the
students can bring about a change in the nmentality of the people. Lack of
finance is another problemencountered by the Institution. If the nunber of
students enrolling the college increases, then the college can be self
sufficient and can nmake extensive progranmes for val edictory functions and
attractive Prizes can be given out. The main thrust nmust be that the students
feel that they are privileged and their work is valued. Best Practice-2 Title
of the Practice: Value Education Objective of the Practice: To inpart universa
val ues of patience, honesty, hard work, dedication, self appreciation, |ove for
creation, concern for poor, sincerity, social- environmental and ethica
sensitivity. The Context The present scenario of the world shows that there is
arise in discrimnation, abuse of power, greed, intolerance, corruption and a
total eradication of noral and spiritual values. Mst of our students are from
rural areas and the parents are illiterate. In sone cases, the father of the
famly is away fromhone in Service as BSF or Arny Personal. The youth is |eft
al one at hone with a conpassi onate nother. So they easily becone prey to peer
pressure. The students have easy access to Smartphone with internet facility
whi ch they do not use effectively and efficiently. Certain socially accepted
practice of the tribal community such as use of hone-nade nedicinal drinks is
taken excessively by students. Hence they becone disoriented and stray fromthe
true path. It is a matter of great concern to educate the nodern youth in
val ues that they have a sense of right and wong and al ways have the courage to
uphol d the noral,spiritual and social values. The Practice The practice




consi sts of enhanci ng know edge of values wi th canpus instruction on
Personal ity devel opnment, Citizenship education, responsible use of nedia, the
adverse effect of drugs and the conmmtnent to the universe. Students are
exposed to realities in the world of deprivation during field visits. The
conbi nation of the two is expected to generate notivation for service and
dedication to the society. Wekly val ue education cl asses, guest speakers and
interaction with non-governnental organizations have been introduced. Students
are divided into small groups of 8/ 10 each. They are given a particular topic
regarding current issues such as rise in discrimnation, injustice practiced by
the locality, use of nedia etc. The students after having discussion in their
groups conme out with solutions to curb and eradicate these evil in the society.
In their field visits they conscientise the society regarding the val ues.
Evi dence of Success Students have becone aware of the urgent need of living an
upright life. They have becone aware of their duty as responsible citizens of
the country. They have becone conpassi onate, understandi ng and supportive to
t he di sadvant aged groups of the society. Students use the nedia effectively and
use it as a learning tool. Problens encountered and Resources required Youth
| ook for role-nodels in their vicinity. As educated people fromthe locality
get settled in big cities, youth have no one to look up to in their own
surroundi ngs. | mredi ate benefits and short cuts are sought by the students.
There is also the problemof transport for field visit, willing staff and some
funds.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sxcm co. i n/ agarbest practi ce20192020. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

St. Xavier’'s College, Mahuadanr the only higher-educational institution in 100
kms vicinity was established in 2011 to inpart higher education primarily to
t he i ndi genous and underprivil eged students. However, the college follows the
principle of inclusiveness and admits all students irrespective of caste,
creed, gender and econom c disparities. Along with higher education the
students are given opportunities to interact with communities around, a
platformis created for students to devel op humanitarian val ues of conpassion,
justice and peace for their holistic developnent. It carefully assesses the
strengt hs, weaknesses of each student and provi des the best education for their
integral growth. The college runs three under-graduate courses in Arts,
Commer ce and Science with 13 progranms. It is making every effort and transforms
the students through regul ar classes, courses, sem nars, project works and
extra-curricular activities. The College is affiliated to N I anber-Pitanber
Uni versity, and systematically follows its syllabus. For effective delivery of
the curriculum Internal Quality Assurance Cell prepares day-today academnic
cal endar and inplenents the sane. In addition to this curriculum concentration
is given for some cross cutting issues. Students-centric methods |ike
experiential |earning, participative |earning and problem sol ving net hodol ogi es
are used for enhancing | earning experiences. Program out-cones, program
speci fic-outcomes and course-out cones are stated and displayed in the college
website and communi cated to teachers and students. To further enhance the
know edge, the college offers enrichnment courses, Bridge-courses, subject
speci fic add-on courses |like environnental, gender, disaster nanagenent studies
and human val ues and professional ethics. The coll ege pronotes research for
this purpose organi zes international, national, inter-departnmental sem nars
teachers and students present their papers. Some of these research papers are
publ i shed in newspapers. The coll ege has a research cell that pronotes and



http://www.sxcm.co.in/aqarbestpractice20192020.php

gui des research activities of the students and staff. Gender sensitivity is
taken care of by providing safe, secured atnosphere to the girls in the canpus.
The eco-club pronotes eco-sensitivity. It has adopted effective neasures for
envi ronnmental consci ousness there is a solid waste managenent. Rain water
harvesti ng has been done effectively. The students’ union conducts conpetitions
and cultural prograns to pronpte talents and creativity in students. In-order
to pronote national service, the NSS unit organi zes outreach prograns, canps,
in the neighboring communities, on cleanliness, education of their children
especially girls, safe drinking water, different sicknesses, abortion and
al coholism The college celebrates the birth/death anni versaries of nationa
heroes |i ke Mahat ma Gandhi, Subhash Chandra Bose, Swani Vivekananda, Bhagat
Singh, etc. to pronote patriotism Value added course is conducted to pronote
patrioti smand nationalism The college has a placenent cell that guides the
students to find jobs. Sone students have registered their nanes with Jivitam
a placenent agency. The cultural club organizes different cultural events that
not only pronotes different cultures but exhibit the talents of students and
bring out the rich cultural heritage of India. It spreads the nessage of ‘unity
in diversity' . The college visualizes that its students becone true patriots
and nation builders. The college has fulfilled sonme of its vision-mssion by
provi di ng hi gher education to the needi est students otherw se they woul d have
been deprived of higher-educati on.

Provide the weblink of the institution

http://ww. sxcm co.in/aqgardistinctiveness20192020. php

8.Future Plans of Actions for Next Academic Year

1. In order to inplenent sone of the directives of the new education policy like
transformng the college into a nmultidisciplinary H gher-Educational Institution
by introducing B. Ed. course. 2. As the nunmber of adm ssions remains the top
priority nore advertisenents and all out efforts will be nmade to attract the
maxi mum nunber of students. 3. CCTV caneras to be fixed in the college and its
canpus. 4. MobU s to be signed between the college and national and internationa
Hi gher Educational Institutions. 5. Mre smart class roons to be nade avail abl e
for offline as well as online teaching and | earning. 6. To ensure fair access to
and affordability of academ c programfor various sections of society. 7.

Pl antation of nore tree plants to nmake the canpus nore environnental friendly. 8.
To introduce nmushroomcultivation training as part of skill devel opnent program
9. To conduct parents-teachers-students nmeeting offline and online for updating
and enhanci ng performances of the students. 10. To create and set aside a
research fund for research activities. 11. To build an auditoriumfor curricular
and extra-curricular activities. 12. To organi ze national and internationa

sem nars and wor kshops on rel evant topics. 13. To register the Alumi Association
as a registered society. 14. To strengthen industry |inkages. 15. To continue the
various outreach progranms in the villages as part of the social responsibilities
of the coll ege.
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